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SUMMARY OF PROCEEDINGS 
 
 

Meeting Theme:  Strengthening Human Resource Development Cooperation in the 
Greater Mekong Subregion 

 

I. Introduction  
 
1. The Thirteenth Meeting of the Greater Mekong Subregion (GMS) Working Group on 
Human Resource Development (WGHRD-13) was held in Ha Noi, Viet Nam on 29-30 October 
2014 with the theme “Strengthening Human Resource Development Cooperation in the 
Greater Mekong Subregion.” 
 
2. The Meeting was co-organized by the Government of the Socialist Republic of Viet Nam 
and the Asian Development Bank (ADB), and attended by participants from the six GMS 
countries (Cambodia, People’s Republic of China [PRC], Lao People’s Democratic Republic 
[Lao PDR], Myanmar, Thailand, and Viet Nam). Resource speakers from the public and 
academic sectors, intergovernmental organizations, as well as observers from development 
partners, and individual experts also attended. ADB provided secretariat support. The List of 
Participants is in Appendix 1 and the Meeting Program and Agenda is in Appendix 2. 
 
3. The WGHRD-13 aimed to (i) share knowledge and experiences to improve human 
resource development (HRD) cooperation; (ii) harmonize HRD programs, projects, and activities 
within the context of the GMS economic corridors and HRD strategy; and (iii) help enhance 
regional networks and partnerships in HRD. 
 

II.  Plenary Sessions 
 

A. Opening Session: 
  
4. Welcome Remarks by the Government of Viet Nam. Mr. Hoang Viet Khang 
emphasized that investments in HRD have served as catalyst for sustainable growth in Viet 
Nam the past two decades. According to him, Viet Nam has experienced rapid economic growth 
through the implementation of market-oriented reforms, anchored on sound development 
policies and political and social stability. Viet Nam has been consistently involved in various 
GMS HRD activities in education, health, labor and migration, and cross-cutting areas like 
prevention of HIV transmission and human trafficking, and will continue to play an active role in 
strengthening regional cooperation. He noted that strengthening capacity for global 
competitiveness as well as addressing the challenges of greater integration would be the 
highlight of the meeting, and looked forward to learning from the other countries’ achievements 
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in HRD and proposals for more opportunities for regional cooperation through their national 
action plans. He also looked forward to working closely with development partners as they 
present their plans and programs for the region.  
 
5. Opening Statement by the Asian Development Bank. In his opening statement, Mr. 
Tomoyuki Kimura noted the substantial achievements in the GMS Program, including the HRD 
sector. He said that the GMS HRD Strategic Framework and Action Plan (SFAP) for 2013-2017 
endorsed at the 18th GMS Ministerial Conference sets the strategic directions in HRD in the 
GMS to facilitate regional integration and address negative consequences of greater integration. 
He added that ADB continues to respond to the growing needs of the GMS countries in HRD 
but cannot do it alone and would need to continue working in meaningful collaboration and 
partnership with other development partners. He looked forward to hearing about the national 
action plans as the GMS moves to further implementation of the HRD SFAP.   

 

6. Country Statements – Presentation of National Action Plans by Heads of 

Delegation. The heads of delegation of each GMS country delivered a brief statement on their 

national HRD action plan, highlighting achievements by the national HRD working group and 
HRD initiatives to implement the GMS HRD SFAP 2013-2017.  
 
7. Cambodia. Mr. Tep Oeun described the institutional arrangement for GMS HRD 
cooperation in Cambodia and the government’s Rectangular Strategy Phase III as guiding 
framework. This includes HRD as one of its key elements. He outlined the key achievements in 
health, education, social development, and labor and migration. Among the priorities and 
opportunities for cooperation identified were (i) harmonization, standardization, and mutual 
recognition and skills certification system; (ii) labor migration and social protection; (iii) 
enhancing cross-border health activities; and (iv) baseline data preparation/study on labor and 
migration. The strategic priorities identified for HRD cooperation include the following: in 
technical and vocational education and training (TVET)—development and piloting of a 
framework for mutual recognition of technical and vocation skills in the GMS; in higher 
education—higher education harmonization and networking; in health—GMS Regional CDC 
Project Phase 3; and in labor and migration—improving access of cross-border migrant workers 
to basic social services. 
 
8. PRC. Ms. Song Rui stated that the Chinese government’s 12th Five Year Plan on Human 
Resource and Social Security emphasizes people’s welfare and education, and that enhancing 
cooperation and exchanges on human resource issues under the GMS framework is of 
paramount importance to their government.  She described the national institutional 
arrangement for HRD involving representatives of the public, private, and civil society sectors, 
and enumerated the various achievements in health, TVET and higher education, and 
migration. The Chinese government, she added, continues to provide scholarships to GMS 
students and training in various fields to GMS officials. Among the priorities and opportunities 
for HRD identified were (i) enhancement of cooperation on cross-border communicable disease 
control in health; (ii) mutual recognition of TVET and occupational standards; (iii) exchanges in 
vocational training and qualifications system; (iv) joint education programs; and  (v) capacity 
building programs for officials in GMS border control and immigration offices.    
 
9. Lao PDR. Mr. Khamphao Chanphengxay stated that their 9th Party Congress recognizes 
the important role of HRD in the country’s socio-economic development. As the country 
transitions to become a modernized and industrialized economy, Lao PDR needs a qualified 
labor force with knowledge and skills needed for economic development by 2020. As such, Lao 
PDR’s national HRD plan addresses the need for regional integration preparedness in 
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education, health, and social development. He described the national GMS HRD working group 
and outlined the country’s achievements in HRD. Among the challenges in HRD in Lao PDR 
were (i) the development of the education system, especially the establishment of the National 
Qualification Framework, which includes the fields of higher education, TVET and skills 
development; (ii) difficulties still faced by people in remote areas in accessing social services 
such as education and health care services; (iii) although there has been periodic improvement 
of access to information and communications technology (ICT), limitations and ineffective 
capacity to use ICT to promote HRD still remain; and (iv) funding for the social sectors, including 
education and health, is limited. 
 
10. Myanmar. Dr. Win Naing, presenting the country statement in behalf of Dr. Soe Lwin 
Nyein, Deputy Director General, Disease Control, Ministry of Health, described the national 
health committee chaired by the Prime Minister, and composed of the ministers of health and 
other health-related agencies. A national HRD Working Group is proposed with the Director 
General of Department of Health as the focal person, and with representatives from the 
ministries of education, labor and employment, and social welfare as members. The National 
HRD Plan emphasizes enhancing collaboration with GMS countries to foster integrated 
subregional cooperation and capacity building in carrying out projects in the following areas:      
(i) communicable and highly infectious diseases; (ii) prevention and control of counterfeit and 
substandard medications; (iii) implementation of international health regulations; and              
(iv) identifying and sharing best practices in human health.  

 
11. Thailand. Ms. Sayan Konkoey talked about the Eleventh National Economic and 
Development Plan as the guideline for Thailand’s development policies covering the period 
2012-2016, whose key elements are ―Philosophy of Sufficiency Economy‖, ―people at the center 
of development‖, balanced development in all aspects, and human development toward a life-
long learning society. The National GMS HRD Working Group is headed by TICA, with 
representatives from the ministries of Education, Labor, Public Health, and Social Development 
and Human Security. She cited several key achievements in HRD and emphasized priorities for 
HRD cooperation as outlined in the SFAP to address challenges in HRD including (i) increased 
ownership of GMS member countries of regional HRD program; and (ii) ADB to play a more 
active role in mobilizing financial support from public and private sources to support the SFAP.  
   
12. Viet Nam. Ms. Tran Thanh Minh gave an overview of the National HRD Strategy for 
2011-2020 approved in April 2011, which focuses on ―Regional and International Cooperation in 
the Subsectors TVET and Higher Education and Research, and Health in Controlling 
Community Epidemic Diseases.‖ She described the institutional arrangement for Viet Nam 
National HRD Working Group and enumerated ongoing and planned projects in HRD. 
Opportunities in HRD identified were (i) more support from international agencies in terms of 
expertise and finance in such areas as quality assurance to meet GMS standards; (ii) credit 
transfer system for selected universities; (iii) control of communicable epidemic diseases; and 
(iv) enhanced government budget for implementation of HRD Strategy.  
 
13. The Welcome Remarks, Opening Statement, and the Country Statements are in 
Appendix 3. 
 

B. Session 1: Panel Discussion on Regional Economic Cooperation and 
Integration: Implications, Challenges, and Strategic Directions for HRD 

 
14. This session provided an overview of the GMS Regional Investment Framework (RIF) 
including the prioritized list of HRD investment and technical assistance projects endorsed by 
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the 19th GMS Ministerial Meeting held in December 2013, as well as the preparation of the RIF 
Implementation Plan (RIF-IP) and M&E System as a key deliverable for the 5th GMS Summit 
scheduled on 19-20 December 2014 in Bangkok, Thailand. The session also discussed the 
accomplishments in the first phase of implementation of the regional policy and advisory 
technical assistance (R-PATA) 8549: Implementing the GMS HRD SFAP 2013-2017. 
 
15.   Mr. Shunsuke Bando of ADB briefed the meeting on the latest developments in the 
preparation of the RIF-IP and M&E System covering the period 2014-2018, which is a key 
deliverable for the upcoming 5th GMS Summit. The RIF-IP has taken into consideration the 
sector projects list including those under the HRD sector that are included in the RIF endorsed 
by the 19th GMS Ministerial in December 2013. The sector projects lists have been further 
prioritized in consultation with the various sector working groups and the top-ranked investment 
and technical assistance projects have been included in the RIF-IP. Under the HRD sector, the 
top-ranked projects in the RIF-IP are the following investment projects: (i) GMS Communicable 
Disease Control Project (Phase III); and (ii) GMS Technical and Vocational Education and 
Training Development; and technical assistance projects; (i) Project Preparation Technical 
Assistance (PPTA) for GMS Communicable Disease Control Project (Phase III); and (ii) PPTA 
for GMS Technical and Vocational Education and Training Development. Mr. Bando informed 
the meeting that the name of the Communicable Disease Control Project Phase III may change 
to Health Security Project. Mr. Bando discussed the elements of the M&E System and the 
institutional mechanism involved where the various sector working groups would be playing a 
significant role. Timelines leading to the endorsement of the RIF-IP by the GMS Senior Officials 
and GMS Ministers, and eventual presentation at the 5th GMS Summit were explained.  He also 
briefed the meeting about two Summit-related items of interest to WGHRD, namely: (i) the 2nd 
GMS Youth Forum as one of the component events of the Summit, and which is one of the 
priority initiatives under the RIF HRD pipeline; and (ii) the HRD section in the draft Joint Summit 
Declaration. 
 
16.  Mr. Joel Mangahas of ADB gave an overview of the GMS Economic Cooperation 
Program established in 1992 which includes HRD as one of the priority areas of cooperation 
under the auspices of the Working Group on HRD established in 1995. He noted the importance 
and significance of HRD in the context of providing vital inputs to the economy, enhancing 
productivity through the creation of human and social capital, providing opportunities for 
vulnerable groups to better manage externalities arising from increased connectivity and 
mobility, and contributing directly to human welfare. Key instruments for supporting HRD are     
(i) efficient and effective investments in education, health, labor and migration, and social 
development; and (ii) national, regional, and international policies that promote efficient and 
equitable utilization of human resources. He recalled the previous HRD SFAP for 2009-2012, 
followed by the current SFAP for 2013-2017 and its seven strategic thrusts that are aimed at 
sharpening priorities to meet the HRD needs of GMS economic corridor development and the 
ASEAN economic blueprint.  He recalled the achievements under the earlier ADB-financed 
technical assistance to support implementation of the HRD SFAP Phase 1. For Phase 2, under 
the new ADB-funded R-PATA 8549, covering January 2014-December 2017, concurrence 
letters from GMS countries were received recently. The project will build on the gains of the 
previous one and aims at improved cooperation in TVET and higher education, and 
strengthened national implementation of SFAP. To date, consultants have been deployed, 
country consultation missions were done between August-September 2014, and national HRD 
action plans have been prepared. He noted some implementation challenges including             
(i) sustaining government support to HRD cooperation; (ii) strengthening coordination of 
different ministries and stakeholder groups; (iii) financing of HRD initiatives; (iv) balancing 
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regional and country HRD priorities; (v) achieving consensus at the national and subregional 
levels; and      (vi) ensuring continuity in the composition of the national HRD working group. 
 
17. Ms. Song Rui stated that while PRC has received significant support from ADB over the 
years, financing for HRD cooperation has been a lingering challenge. Notwithstanding efforts to 
seek funding from other sources, including counterpart funding from the government, there is 
still significant shortage. A good model would be to combine financial support with technical 
knowledge sharing as exemplified by the ADB-financed Guangxi Baise Vocational Education 
Development Project. She also stressed the importance of establishing a GMS knowledge 
sharing platform, which PRC strongly supports. PRC launched in 2012 an ADB-PRC Regional 
Knowledge Sharing Initiative (RKSI) as a vehicle to promote South-South cooperation through 
mutual learning and sharing of development experiences between the PRC and other 
developing member countries. She suggested that the GMS knowledge sharing platform could 
build on the successful experience of the RKSI. 
 
18. Dr. Sukhum Piriyapornpipat of Thailand talked about the government’s universal 
coverage service, which goal is ―to equally entitle all Thai citizens to quality health care 
according to their needs, regardless of their socioeconomic status. Focus is on health promotion 
as well as curative care, effective service, proper referral to hospitals, and providing subsidies 
for public health spending to ensure that all citizens can access health care. Given the 
emphasis to achieve universal health coverage and essential services, the government has 
invested in local health infrastructure. The factors that are contributing to the successful 
implementation include political and financial commitment, strong civil service acting in the 
public interest, active civil society organizations, and technical capacity to generate and use 
research evidence, economic growth, and policies to increase fiscal space. They are open to 
share their experience with the other GMS countries.  
 
19. In response to a query from Mr. Guntur Sugiyarto of ADB, Ms. Song Rui confirmed that 
they collaborate with institutions such as the International Labour Organization (ILO) and the 
International Organization for Migration (IOM) that work on HRD, as described in their national 
action plan. Many of their projects are nationally funded as funding from ADB is limited. PRC 
sees the opportunity to explore other sources of financial and technical support.  
 
20. In reply to a query from Mr. Tep Oen, Mr. Shunsuke Bando explained that the RIF-IP for 
2013-2022 is intended to operationalize the GMS Strategic Framework and that it covers about 
200 projects under nine sectors of cooperation, including HRD. These projects have been 
further prioritized under the RIF-IP for implementation in 2014-2018. 
 
21. Ms. Sayan Konkoey inquired why the mutual skills recognition qualifications framework 
covers only three countries. Mr. Joel Mangahas replied that out of the four original participating 
countries, only three countries (excluding Cambodia) eventually endorsed the framework. ADB 
would like to take opportunity of the consultation meetings with the member countries to arrive 
at a decision or consensus on the additional skills areas to be included in the expanded 
qualifications framework, and which countries would participate in the next pilot testing.    
 
22. Copies of the Presentations in Session 1 are in Appendix 4.  
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C. Session 2:  Panel Discussion on Improving Cooperation in Technical 

Vocational Education and Training 
 
23. This session discussed the relevance of harmonizing skills recognition frameworks in 
TVET in the GMS, its implications on the impending ASEAN economic integration and the value 
of increased skilled labor mobility to support GMS economic corridor development. 
 
24. Ms. Tania Melanie Rajadel of ADB noted that policy makers are essentially working in a 
fog within fast-evolving economies that are increasingly integrated both regionally and internally, 
and with different training and education systems. TVET is a difficult area from that point of 
view, she said, with incomplete information on labor market trends. In this context, many 
policies seek to lift the fog, when, according to her, it might be more realistic to navigate the fog 
or uncertainty. Tools such as Qualification Frameworks are essential for providing clarity to 
students, workers, etc., and engaging all stakeholders in conversation in skills development. 
Mastering core competencies is essential, and it is also important that workers are able to adapt 
to new production processes. She illustrated this with data from a study conducted by the World 
Bank in Lao PDR and Yunnan Province on specific job-relevant skill like operating specialized 
machinery and equipment involving three occupational groups and computer use at work. Use 
of skills at work, she emphasized, provides an incomplete picture of actual skills. The study 
suggests that workers may have skills outside of work and may be more adaptable. However, 
employers are not using those skills. Other skills, such as non-cognitive skills and personality 
traits like openness to new experiences, are important for workers to adapt. Professionals with 
their higher level of education are more open to new experiences and tend to problem solve. 
The key, she said, is to get workers at all levels to problem solve. Industries, she added, are 
looking for workers who are able to adapt to new processes and new ways of working, and able 
to apply knowhow. She concluded that it is important to build in mechanisms to ensure that tools 
such as qualifications frameworks: set the right path for skills development; adapt teaching and 
training methods; provide incentives; help workers adapt to different occupation requirements 
across borders; and be more forward looking. 
 
25. Ms. Carmela Torres of ILO talked about labor migration in ASEAN—mostly from 
Myanmar, Lao PDR, and Cambodia into Thailand, from Indonesia and Viet Nam into Malaysia, 
and from Malaysia, the Philippines and other ASEAN nations into Singapore and Brunei 
Darussalam. The services sector, followed by the industry sector, hosts the most number of 
migrants. High-skilled occupations are limited and major migrations are in low to medium skilled 
occupations.  The ASEAN Qualifications Reference Framework (AQRF) is a common reference 
framework to function as a translation device to enable comparisons of qualifications across 
countries. It will provide a basis for mutual recognition of formal and informal learning and 
facilitate the free flow of skilled labor and the on-going development of ASEAN Mutual 
Recognition Arrangements (MRAs) for professional services. MRAs serve as a tool for 
establishing skills or experience for professionals and facilitate the easier movement of 
professional service providers in ASEAN. However, MRAs do not guarantee the free movement 
of labor and market access. Mutual Recognition of Skills (MRS) will focus on 
technical/vocational skills and are necessary for countries with less developed skills system. 
Overtime, MRS arrangements for medium to low-skilled occupations may provide a more 
manageable, transparent and safer channel for migrant workers. Technical skilled workers with 
modest skills set can have their skills recognized through MRS within the AQRF. She cited 
ILO’s various initiatives on the MRS and action plans proposed by ASEAN member countries. 
Under the ADB-funded RETA Implementing GMS HRD Strategic Framework and Action Plan, 
ILO has worked with GMS countries on a framework for mutual recognition of skills and 
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qualifications for three skills areas (domestic housekeeping, automotive mechanic, and 
welding), and will continue to work on Phase 2 covering additional skills and components.  
 
26. Mr. Sophea Mar of ADB stressed the importance of MRS and AQRF. He noted that 
countries have different levels of development and preparation, and each country has its 
priorities for industrial development in the context of the changing macro-economic climate in 
the region. He welcomed ILO’s move to come up with action plans and countries should feel 
comfortable to proceed. Skills audit is important, and countries need to balance the skills 
requirement of the national economy in terms of skills competency standards important for 
industry. Countries need to ensure the participation of employers in developing skills standards 
because they are the ones who choose the standards. Country initiative and GMS initiative have 
to be harmonized in terms of priorities. In some cases, the country program can help set the 
TVET priorities.   
 
27. Mr. Tep Oeun highlighted issues on how to organize regional labor market information 
for sharing with one another, how to align programs of development partners interested in TVET 
with country programs and priorities.  He also stressed the need to do benchmarks and pre-
feasibility studies before projects are implemented, the need to strengthen the capacity of 
government officials, and the need for commitment to implement the ASEAN agreements and 
instruments, how to harmonize them, and align them with the country programs and policies.   

 
28. Mr. Nguyen Quang Viet of Viet Nam recalled their experience on the pilot mutual skills 
recognition project and the recommendations by Ms. Carmela Torres. He noted that the AQRF 
has not yet been endorsed and that ASEAN has to conduct referencing system to ensure 
confidence on certificates from sending to receiving countries. He agreed with ILO’s observation 
to disengage MRS and MRA, and stressed that ADB and ILO should work together towards full 
recognition of the three skills areas that have been piloted and move to include other skills 
areas.  
 
29. Mr. Guntur Sugiyarto noted that qualifications frameworks can be done by anyone but 
there is a skills recognition qualifications framework that is developed as part of ASEAN 
qualification framework at the regional level. The national qualifications framework should be in 
line with the ASEAN qualifications framework. It would be better to work together to make sure 
that there is good synergy and to ensure that work is proceeding properly. Once the national 
qualifications framework and the ASEAN qualifications framework are set, the rules of the game 
would be clear for everyone, and each could decide whether they would like to play the game or 
not. MRA could be expanded to cover all occupations and professions. 
  
30. Ms. Dong Jing of PRC emphasized the need for unified standard on mutual recognition 
of skills. She said that comparison and matching of standards and qualification skills of different 
occupations will be a great challenge. The Chinese government, she added, is willing to 
cooperate with neighboring countries, and hopes to use financial and technical support from ILO 
and ADB. 
 
31. Ms. Carmela Torres noted that AQRF is still a work in progress, and under the process, 
they are looking at the national level so that agencies are working together in a unified effort to 
be able to benchmark the different occupations. ILO is trying to help in technical and vocational 
skills where benchmarking process is a very technical process.  ILO would like to work with 
PRC on this benchmarking process.  
 
32. Copies of presentations are in Appendix 5.  
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D. Session 3: Panel Discussion on Improving Cooperation in Higher 

Education 
 
33. This session discussed HRD initiatives in higher education cooperation including the 
GMS University Consortium, the Academic Credit Transfer Framework for Asia (ACTFA), and 
the Quality Assurance (QA) Systems in GMS countries. 
 
34. Ms. Chantavit Sujatanond gave an overview of the Southeast Asian Ministers of 
Education Organization (SEAMEO), its members (ASEAN plus Timor Leste) and associate and 
affiliate members, and 20 centers hosted by member countries. SEAMEO-RIHED is one of such 
centers, which mission is to foster efficiency, effectiveness and harmonization of higher 
education in Southeast Asia. She described RIHED’s 4th Five-year Development Plan, programs 
and activities. These include empowering higher education institutions, developing 
harmonization mechanism, cultivating globalized human resources, advancing knowledge 
frontiers in higher education management, and promoting university social responsibility and 
sustainable development. She cited examples of related activities and projects under these 
programs.  
 
35. Ms. Nantana Gajeseni of ASEAN University Network (AUN) presented the AUN 
mandate and their experience in quality assurance development, including AUN QA Timeline, 
and program assessments done in several member countries. She presented the elements of a 
5-year ASEAN Work Plan on Education, the current higher education development systems in 
ASEAN member countries classified in relation to national economic status, the AUN flagship 
program for uplifting higher education quality in ASEAN, and the components of a project 
proposal for an AUN-ADB project for CLM on AUN QA system. She stated that the AUN QA 
System has gained international recognition as an example of good practice, and noted that 
ASEAN QA System, Credit Transfer System, and Qualification Reference Framework are 
helping ensure quality education, promote student mobility, and enhance professional/workforce 
mobility.  
 
36. Mr. Khamphao Chanphengxay of Lao PDR noted that work on internal quality assurance 
has started at the university, whereas external quality assurance has not yet been initiated. 
Mutual recognition framework has been done at the policy level, but without concrete action at 
the university level. In the field of TVET, work on mutual qualification framework has advanced 
to some extent. Discussions have started on credit transfer but the process is not easy as there 
are many issues involved from standardizing the curriculum to personnel development.  
 
37. Ms. Nongnuch Chunbandhit of Thailand shared that in the area of higher education and 
research, the office of the Higher Education Commission offers to share experiences in quality 
assurance - both internal and external – and establishment of the national qualification 
framework for GMS countries through consultancy services and training.  
 
38. Ms. Khamtanh Chanthy of ADB recognized the importance of quality assurance system 
and credit transfer system developed by SEAMEO-RIHED and AUN. These schemes will be 
taken into account in developing and designing new projects to be financed by ADB and in 
looking for opportunities for providing support and building the capacity of universities. ADB also 
assists borrower countries to explore ways for universities to strengthen their cooperation with 
foreign universities. The ongoing project on supporting higher education is seeking partnerships 
with other universities abroad (Republic of Korea, University of Hanoi, universities in Japan, 
Thailand, and PRC) besides scholarships. Lao PDR, she said, is sending teaching staff to study 
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abroad and to expand the university network; inviting professors from universities abroad to 
exchange knowledge and skills, the cost of which is lower than engaging consultants; and, also 
engaging private companies to get involved in the improvement of higher education system.  
 
39. In response to the query raised by Mr. Tep Oeun, Ms. Nantana Gajeseni stated that 
AUN has a clear political mandate to support human resource development. As to benefit to 
individual university, the strong ones support the weak ones. There is cost-sharing in the 
interest of the whole region, i.e., the whole ASEAN. Success areas are shared with others, and 
impact since 2009 are being recognized by other universities. AUN QA ensures that program 
can produce qualified graduates that meet the standards of the region. AUN QA is different from 
national QA system which is institutional level. AUN QA is at the program level but supports the 
institutional level. 
 
40. Copies of presentations are in Appendix 6. 
 

E. Session 4: Panel Discussion on Improving Health and Social Protection for 
Migrant Workers 

 
41. This session focused on health and social protection for migrant workers including areas 
for cooperation and capacity building for health workers. 
 
42. Mr. Eduardo Banzon of ADB talked about improving health and social protection for 
migrant workers. He presented global migration trends, changing internal migration pathways, 
and examples of multilateral agreements on social protection (CARICOM Agreement on Social 
Security of 1997, MERCUSOR work on harmonizing of social security benefits, Ibero-American 
Agreement on Social Security). He discussed actions for social protection by sending countries 
in the context of the experiences of the Philippines and Indonesia. With regard to mandatory but 
separate migrant-specific health insurance scheme in receiving countries, he mentioned 
hospitalization and surgical scheme for foreign workers in Malaysia (paid for by the foreign 
workers), compulsory migrant health insurance scheme in Thailand, mandatory but separate 
migrant-specific health insurance scheme in receiving countries where employers pay, and 
health insurance for migrant workers in Singapore. With regard to employer-provided access to 
health care services, he mentioned the experience of Bahrain, the Sultanate of Oman, and the 
Kingdom of Saudi Arabia. Another approach is incorporation into the national scheme or ―UHC 
(Universal Health Care) approach‖ as in the case of United Arab Emirates and Qatar which are 
similar to the South Korean and Japan approach. Moving forward and beyond policy 
declarations, he suggested the following: (i) come up with multilateral social protection 
agreement within the GMS/ASEAN; (ii) promote actions of sending countries building on the 
Philippine experience; (iii) expand mandatory health insurance in receiving countries to other 
social protection benefits; and (iv) continue the ―UHC approach‖ of Abu Dhabi and Qatar.  
 
43. Mr. Mom Virak of Cambodia noted the importance of social protection of migrant workers 
in the context of globalization. Migrant workers contribute to the labor force and growth of the 
local economy. He mentioned their separate memorandums of understanding (MOUs) with 
Thailand, Malaysia, and Viet Nam, and emphasized the importance of honesty and commitment 
to implementing these. 
 
44. Dr. Chanthone Khamsibounheuang of Lao PDR mentioned their cooperation with the 
Thai Government on improving access to health services for migrant workers, and that the 
possibility of improving access to health services in a host country is higher for 
recorded/registered migrant workers than for non-recorded/non-registered workers. There are 
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problems concerning the movement of workers who need medical treatment, and medical 
record is crucial to provide the history of treatment. This would require a referral system where 
information can be shared about the migrant workers and which health services they can 
access when they return. For HIV/AIDS positive migrants, it is important to know what course of 
medication has been undertaken so that it could be determined whether such treatment could 
be continued. Consultations are underway with relevant ministries/authorities in order to arrive 
at a consolidated approach and solution.  
 
45. Mr. Surasak Thanaisawanyangkoon shared Thailand’s experience in improving health 
services and joint activity for migrants. Under the new health policy, migrant workers from 
Cambodia, Lao PDR and Myanmar (CLM) can now access health services through a new 
health insurance policy.  However, undocumented migrants cannot afford the annual health 
insurance cost and as a result still have no access to health services. Thailand, he said, is 
developing a referral case system, especially in areas along the border and organizing 
monitoring and evaluation meetings with CLM countries on HIV/AIDS case referral system 
development in the context of the MOU for joint action in reducing HIV vulnerability related to 
population movement in the GMS. 
 
46. Mr. Dang Quang Tan of Viet Nam expressed appreciation to ADB for its support to CDC 
II in strengthening the national surveillance system, improving capacity of health staff, and 
improving communication activities in the prevention and control of communicable diseases that 
contributed to the overall reduction of morbidity and mortality. Viet Nam is cooperating with 
other GMS countries, especially with Lao PDR and Cambodia along the borders. ADB also 
supported a project on improved infrastructure for preventive medicine in provincial centers. 
However, they still need continued ADB support under the new proposed Health Security 
Project, which shall be implemented at the district level. Specifically, the project’s objectives are 
to support capacity development for the prevention and control of infectious diseases and 
preventive medicine activities in project areas; strengthened surveillance and rapid response 
capacity for health staff; enhanced diagnosis and treatment of infectious diseases; and 
improved regional coordination, cooperation and sharing of experiences on emerging and re-
emerging infectious diseases.  

 
47. Mr. She Zhiwen of PRC shared information about health cooperation with other GMS 
countries including PRC support for cross border joint prevention and control of communicable 
diseases (malaria, dengue fever, plague and HIV/AIDS) project for migrant workers, training 
programs on communicable disease control, health policies, health insurance and traditional 
medicine. These programs have achieved great success and have served to strengthen 
regional health systems, including knowledge management surveillance and response, 
improved communicable disease prevention and control capability, and integrated project 
management. This year, PRC is planning to use the PRC-ASEAN Public Health Cooperation 
fund to support three more new health human resource training projects, for health officers, 
health personnel and health education for migrant workers in the border areas. PRC is working 
closely with other GMS countries and partners such as ADB, World Health Organization (WHO) 
and the Global Fund in health human resource development. 
 
48. Dr. Win Naing stated that migrant workers mostly go to Thailand, Malaysia, Singapore, 
and that proximity with Thailand encourages migrant workers to travel there.  He discussed 
ongoing initiatives to provide health services for migrant workers and cited the issues 
concerning transmission of HIV, provision of access to treatment and care services, increasing 
incidence of crime, social security and social protection, and scarcity of manpower. He 
emphasized key action areas, including identification of additional funding sources, 
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strengthening of legal and policy framework on migrant health, increased collaboration among 
health and labor partners, and training and capacity building for health practitioners.  
 
49. Mr. Guntur Sugiyarto emphasized the following: health protection that must be seen as 
part of holistic protection; need to define the roles of government, the recruiter, and the sponsor; 
coverage of social protection and transferability across different jobs and different countries; 
need to avoid creating additional burden on the part of migrants, for example in the context of 
double charging of insurance coverage; open and clear negotiations; and, learning from best 
practice, not just from success but also from failures.  
 
50. Dr. Eduardo Banzon emphasized the need to ensure that all people, including migrants, 
are treated the same in the context of health and social protection. 
 
51. Copy of presentation for Session 4 is in Appendix 7.  
 

F. Summary of Discussions for Day 1: 
 
52. Mr. Dante Canlas summarized key points discussed on Day 1 as shown in Appendix 8. 
 
 
Day 2: Thursday, 30 October 2014 
 

G. Recap of Day 1: 
 
53. Mr. Joel Mangahas gave a recap of Day 1, copy attached as Appendix 9. 

 
H. Session 5: Panel Discussion on Strengthening Labor Migration 

Management Programs 
 
54. This session discussed labor migration management programs implemented or 
proposed to be implemented in the GMS and their importance on regional cooperation and 
economic integration. 
 
55. Ms. Yuko Hamada of IOM gave an overview of the dynamic and complexities of labor 
migration in ASEAN. She cited three main drivers of labor migration, namely, (i) differences,    
(ii) demography, and (iii) democracy, which GMS and ASEAN have in common. Other factors 
are diversity of industries in ASEAN, and the primary sector as a percentage of the economy, 
which varies across countries. Much of migration flow in the GMS is still dominated by low-
skilled migration. She discussed the challenges relating to migration including those prevailing 
prior to migration, families left behind, during employment and upon return or integration. She 
highlighted four policy priorities for labor mobility, including (i) mixed flow of migration/irregular 
migration; (ii) protection of migrant workers; (iii) talent management; and (iv) mainstreaming of 
migration into sustainable development. She introduced three pillars in GMS labor migration 
strategy in the context of the HRD SFAP, namely, (i) capacity building in labor migration 
governance; (ii) protecting the rights of cross-border migrants; and (iii) supporting ASEAN in 
moving towards increased mobility of skilled labor. IOM will collaborate with ADB on safe cross-
border labor migration facilitation by improving the flow of information to cross-border labor 
migrants in sending countries and major receiving countries, improving access of cross-border 
migrant workers to basic social services and enhancing social protection. She shared 
information on some existing initiatives of IOM with other partners, highlighting synergies with 
other interventions.   
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56. Mr. Guntur Sugiyarto gave a presentation on Strengthening Labor Migration 
Management Programs in ASEAN. He discussed the key drivers of migration including the 
strong historical links between countries in the region that share cultural, and social similarities, 
global economic and demographic imbalances across countries and regions, increasing 
globalization and global production networks, adverse effects of climate change, diaspora and 
other networks, and ―labor exporting policies‖ of developing countries. International migration is 
now an integral part of development issue and agenda. Migration is important in the context of 
remittances that keep increasing despite inflation in the local economy. He outlined the positive 
and negative economic impacts of migration and remittances. Dynamic demographic variables 
and socio-economic developments in the ASEAN region have further induced economic 
migration. He summarized the key trends that strongly suggest a call to policy makers for social 
protection for labor migrants and the implementation of agreements which so far has been slow 
and uneven due to complexities of the issue, regulations, and institutional arrangements. He 
outlined a number of good policies, including (i) facilitating labor migration as a choice;            
(ii) lowering migration overall costs; (iii) lowering remittance fees; (iv) facilitating the productive 
use of remittances; (v) facilitating financial and real investments of remittances; (vi) protecting 
the welfare and the rights of migrants especially women by mainstreaming gender policies in 
migration; and (vii) adopting Migration for Development Framework. Moving forward, there is no 
one-fit-for all solution. He said policies should be win-win-win solutions that call for national, 
regional, and global consistent actions. Migration should be viewed in a circular fashion and 
summed up as: Earn, Learn, Return. 
 
57. Mr. Ren Kun of Cambodia shared information about their labor migration management 
program, including the (i) issuance of a legal framework for the management of recruitment and 
selection of migrant workers by private agencies; (ii) piloting of database systems for 
management of migrant workers and of complaint handling system; and (iii) development of pre-
departure curriculum for migrant workers. Cambodia continues to update the legal framework, 
monitor its implementation, explore the labor market in the region and in developed countries, 
and seek opportunities for sending migrant workers. Cambodia needs the support and 
cooperation of development partners, especially ADB and other GMS countries to address 
remaining issues.  
 
58. Mr. Onevong Keobounnavong said that majority of Lao labor migrants go to Thailand, 
and the two countries have an existing MOU. He mentioned problems concerning illegal 
migration and human trafficking and the conditions contributing to the problem, and discussed 
measures that the government has taken to manage cross-border labor migration, including 
community awareness campaign, and the production of a travel smart-work smart handbook, 
besides the bilateral MOU with Thailand. He stressed the need for capacity development in 
labor migration management for government officials at the central and local levels, and 
technical and psychological knowledge and training on handling returnees and victims of human 
trafficking.      
 
59. Ms. Ta Thi Thanh Thuy of Viet Nam said that there are about 200 licensed agencies, 
and also non-profit organizations that facilitate labor migration. More than 90,000 workers have 
been sent abroad over the last 10 months of 2014, one-third of which were women.  Viet Nam 
has signed an MOU with Lao PDR, and is now negotiating one with Thailand. Viet Nam also 
participates in the tripartite project called Triangle Project implemented since 2010 and funded 
by AusAID that aims to strengthen migrant policies, and protect the rights of migrant workers.  
Viet Nam is revising the existing law to make it more suitable to the current situation. It has 
issued circulars relating to protection of migrants and supported capacity building of recruiters.  
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60. A Cambodia participant inquired if there has been a study regarding the contribution of 
returning migrants in the context of transfer of knowledge. Another question is whether there is 
information on workers in the informal sector. Ms. Sayan Konkoey referred to ADB-ILO-IOM 
collaboration and inquired if there is a common issue that they can cooperate on for the ASEAN 
region.  
 
61. In her response, Ms. Yuko Hamada said that there are studies concerning transfer of 
skills and experience that migrants earn from countries of destination. IOM has a signature 
program on contribution of skills of returning migrants—for example in Afghanistan, through 
advisorship to the government and the private sector. She urged GMS countries to examine 
this. On the informal sector, the information is difficult to grasp, hence there is need for labor 
migration information system to address this. On ASEAN initiatives, IOM is working on practical 
tools to promote skills through the MOUs already in place, also on issues on access to services 
that need further strengthening. IOM is working with other development partners on these and 
other initiatives.  
 
62. Mr. Guntur Sugiyarto noted that on social capital of remittances, there are anecdotal 
evidence on successes and failures – and mixed evidence on impact of remittances. The role of 
remittance is analyzed at the local level, he said. He added that progress is slow on the synergy 
among entities working on the issues. He expressed his commitment to work on MRAs to 
ensure that each country has a qualification framework. He stressed the need for government to 
government (G to G) arrangements within ASEAN on top of MOUs, similar to G to G with non-
ASEAN countries. Code or framework of good conduct for recruiters need not start from scratch 
as there are existing models, he added. On pre-departure orientation, he emphasized the need 
to involve family members, not just workers. 
 
63. Copies of presentations under this session are in Appendix 10. 
 

I. Session 6:  World Café Setup: National Action Plans 
 
64. Mr. Joel Mangahas briefed the participants on the guidelines for the World Café format 
for the discussions on the national action plans. Each country team would be assigned a table 
where copies of the national action plan would be available. Delegates from the other countries 
would move from one country table to another. The respective country specialists would be 
available to answer queries from the visiting delegates from the other countries. About 15 
minutes would be spent per table, until the rounds of all tables were completed. Reflections on 
the discussions would be recorded on the flip charts provided around the room and summarized 
by the WGHRD Secretariat. 
 

J. Session 7:  Feedback and Reflections 
 
65. Mr. Joel Mangahas summarized the key elements of the national action plans; their 
commonalities and differences (copy in Appendix 11). He noted that in TVET, the national 
action plans are generally in line with the SFAP priorities. Of interest is the case of Thailand 
which is specific on development of skills in construction, transport and logistics. PRC 
mentioned the Guangxi Baise project.  In Higher Education, Viet Nam is specific on 
development of two universities and included twinning arrangements between Viet Nam and 
German universities. In Health and Social Protection, impact of climate change in the health 
sector has been mentioned. On Labor and Migration, flow of information between sending and 
receiving countries, raising awareness on issues related to migrant workers, improving access 
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to basic social services, and concerted efforts towards anti-human trafficking were mentioned. 
Other items mentioned were support for GMS HRD SFAP implementation, Youth Forum, and 
job coaching in language proficiency, business development skills, and capacity development of 
GMS government officials. The WGHRD Secretariat will complete the comparative analysis and 
send it to the countries shortly. 
 
66. Following are some comments on the World Café exercise: 
 

 Learning from the other countries about their national action plans was a good 
experience, and inputs learned could help in further improving their own action plans. 

 The exercise provided a good opportunity for cross-checking information at the 
country level. 

 On labor migration, the suggestions for G to G arrangements and labor market 
information to help manage labor migration could be integrated in the national action 
plans. 

 Sharing information on skills standards was emphasized. 

 Countries have similar initiatives with regard to communicable disease control. 

 Country programs should support regional initiatives and vice-versa. 

 The exercise provided opportunity to clarify bilateral initiatives from regional 
initiatives.  

 Although some countries are not participating in certain activities, there are 
alternative arrangements for sharing information and experience at the subregional 
level to benefit the others. 

 Efforts will continue to exchange information and experience as the countries move 
forward towards regional integration.  

 
K. Statements by Development Partners 

 
67. IOM representative, Mr. David Knight, stressed that properly managed migration is a 
prerequisite for sustainable human development. IOM is actively engaged in helping with the 
facilitation and management of human mobility among GMS countries and beyond, including 
work in the areas of labor migration, migration health, post-conflict assistance to the displaced, 
counter-trafficking, and assisted voluntary return and reintegration. He gave examples of 
activities in these areas that IOM is doing with GMS and ASEAN, including work involving ADB 
and other development partners. IOM also works in other thematic areas including immigration 
and border management and disaster preparedness and response. He reiterated IOM’s 
commitment to support GMS governments’ work in the context of the HRD SFAP. 
 
68. SEAMEO Secretariat representative, Assoc. Prof. Dr. Witaya Jeradechakul, noted that 
the work and accomplishments through the GMS HRD has clearly intensified and augmented 
the initiatives of SEAMEO in the GMS countries which are also SEAMEO members, namely, 
Cambodia, Lao PDR, Myanmar, and Thailand. He also noted the active involvement of some of 
SEAMEO centers such as SEAMEO RIHED (on higher education harmonization and mobility), 
SEAMEO VOCTECH (on vocational and technical education and training) and SEAMEO 
TROPMED (on tropical medicine) in the implementation of the GMS HRD SFAP. He reiterated 
SEAMEO’s resolve to strengthen their participation and support to GMS initiatives at the 
subregional and national levels. With more than four decades of experience in HRD and diverse 
expertise of their 21 specialist institutions, SEAMEO stands ready to support the implementation 
of the various activities under the GMS SFAP for 2013-2017. 
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69. Representative of Mekong Institute, Dr. Watcharas Leelawath, shared its vision, and 
their work on three thematic areas: (i) transport and trade facilitation, (ii) agricultural 
development, and (iii) capacity building. He gave the following examples of their projects:  
enhancing capacity and understanding of small and medium enterprises on trade liberalization 
and free trade agreements; training on contract farming and other agricultural practices; 
development projects for inclusive and sustainable growth along the East-West Economic 
Corridor; and training of farmers linking them with local and regional supply chains. They partner 
with NZAID, GiZ, and USAID on various projects and look forward to exploring opportunities for 
partnership with GMS countries, ADB and other development partners on GMS HRD 
cooperation. 
  
70. Copies of the statements are in Appendix 12. 
 

L. Way Forward: WGHRD-14 Theme 
 
71. Ms. Ayako Inagaki of ADB summarized the way forward including the finalization of the 
national action plans, continuation of dialogue and sharing of information in an interactive 
website, and implementation of priority projects for some of which ADB would be providing 
funding and technical assistance. She stressed that donor cooperation and cooperation among 
all is very important as there are very capable donor agencies that could extend assistance and 
share their expertise. She mentioned a couple of things to remember when designing projects, 
as follows: must be backed-up by credible feasibility studies; implementation arrangements 
among concerned agencies must be clearly defined, such as, their roles and responsibilities, 
performance targets, monitoring and evaluation framework, and impact evaluation upon 
completion. She stated that the next meeting would be held in Cambodia next year. 
 

M. Closing Remarks: 
 
72. In his closing remarks, Mr. Hoang Viet Khang expressed appreciation to the participants 
for working hard the past two days and contributing to the successful conduct of the WGHRD-13 
Meeting. While he recognized great achievements in the health and education sectors, he called 
on his colleagues from the governments in the GMS to pursue greater cooperation in the field of 
vocational training, which he said has only achieved satisfactory outcomes. He sought further 
collaboration with GMS countries and called on ADB and development partners to mobilize 
more resources to implement the GMS HRD framework. He then wished everyone a safe 
journey home. 
 
73. Ms. Ayako Inagaki expressed her thanks to all the participants, speakers and panelists, 
development partners, and the host—the Government of Viet Nam, and looked forward to 
seeing all again at the 14th WGHRD meeting in Cambodia. 
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Appendix 1 

LIST OF PARTICIPANTS 

 
CAMBODIA 

 
1. Mr. Tep Oeun (Head of Delegation) 

 Deputy Director General of Directorate General of  

Technical Vocational Education and Training 
Ministry of Labour and Vocational Training  

 Phnom Penh City, Cambodia 
 Mobile: +855-1260-6572 

 Email: oeun_tep@yahoo.com 
 

2. Mr. Ren Kun  

Manager of Human Resource Development Office  
Personnel Department, Ministry of Education Youth and Sport 

# 80 Norodom Blvd, Phnom Penh, Cambodia  
Tel:  +855-12-675-007  

Email: renkun1972@gmail.com 

 
3. Mr. Chantha Khin 

Director of Department of Technical Vocational Education and Training Management 
Ministry of Labour and Vocational Training 

Building #3, Russian Federation Boulevard, Toek Laak I, Khan Toul Kok, Phnom Penh 
Tel: +855-23-884-996 

Mobile:+855-12-866080 

Email: chantha_khin65@yahoo.com 
 

4. Mr. Mom Virak 
Deputy Director of International Cooperation Department 

Ministry of Social Affairs, Veterans and Youth Rehabilitation 

#788, Monivong Blvd, Phnom Penh, Cambodia 
Tel: +855-89 779 119 

Email: virakmom@yahoo.com 
 

 

THAILAND 
 

5. Ms. Sayan Kongkoey (Head of Delegation) 
Development Cooperation Officer 

Thailand International Development Cooperation Agency (TICA) 
Ministry of Foreign Affairs 

8th Floor, Bldg. B (South Zone), Government Complex  

Chaengwattana Road, Laksi, Bangkok 10210 
Tel: +66 2 203 5000 ext. 42707 

Email: sayankongkoey@yahoo.com 
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6. Ms. Nongnuch Chunbandhit  

Acting Director, Cooperation Network and Development Group  
Bureau of International Cooperation Strategy 

Office of Higher Education Commission, Ministry of Education 
328 Sri Ayuthaya Road, Bangkok 10400 

Tel: +66 2610 5396 

Mobile: +66 8 1404 8797 
Email: nong@mua.go.th 

 
7. Mr. Prasan Tassakan 

Skill Development Technical Officer, Chief of Academy and International Cooperation Division  
Chiang Saen International Institute for Skill Development  

Department of Skill Development, Ministry of Labour 

222 Moo 8 Wiang Sub-district, Chiang Saen District, Chiang Rai Province, Thailand 57150 
Tel: +66 (0) 5377 7471 

Mobile: +66 81 9511123 
Email: pst2499@hotmail.com 

 

8. Dr. Sukhum Piriyapornpipat 
Director of Klonghard Hospital,  Acting for Deputy Director of BPS 

Bureau of Policy and Strategy, Ministry of Public Health 
Tiwanon Road, Muang, Nonthaburi Province 11000 

Tel: +66 2 590 1378 
Mobile: +66 8 6 0286933  

Email: piriyapornpipat@gmail.com 

 
9. Miss Sasipim Arampibulkit 

Foreign Relation Officer 
Policy and Strategy Bureau, Office of Permanent Secretary 

Ministry of Social Development and Human Security  

1034 Krungkasem Road, Mahamak, Pomprab, Bangkok 10100 
Tel: +66 659 6497  

Mobile: +66818091417  
Email: sasipima@gmail.com  

 

10. Miss Pin Sridurongkatum 
Development Cooperation Officer 

Thailand International Development Cooperation Agency  
Ministry of Foreign Affairs 

8th floor, Building B (South Zone), Government Complex  
Chaengwattana Road, Laksi, Bangkok 10210 

Tel: +66 2 203 5000 ext. 42403  

Mobile: +6686 626 3386 
Email: pinsridurong@gmail.com 

 
11. Mr. Arthit Prasartkul 

First Secretary of Thailand International Development Cooperation Agency 

Ministry of Foreign Affairs 
8thFl, Bldg B (South Zone), Government Complex  

Chaengwattana Road, Laksi, Bangkok 10210 
Tel: +66 2 203 5000 ext. 42409  

Email: tihtra@gmail.compinsridurong@gmail.com 
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12. Ms. Kanokkarn Suksuntichai     

Foreign Relations Officer, Professional Level 
Office of the Permanent Secretary, Ministry of Labour 

MitMaitree Road, Din Daeng, Bangkok 10400 
Tel: +66 2 2321243   

Email: ksuksuntichai@gmail.comnong@mua.go.th 

 
13. Ms. Nauephon Boonyaban 

Skill development Technical Officer 
International Cooperation Division, Department of Skill Development 

Ministry of Labour 
    MitMaitree Road, Din Daeng, Bangkok 10400 

     Tel: +662 245 1829 

     Mobile: +6683017 3178 
     Email: nboonyaban@gmail.com 

 
14. Mrs. Tipaya Thongmee 

     Foreign Relations Officer 

     Policy and Strategy Bureau, Office of Permanent Secretary 
     Ministry of Social Development and Human Security 

     1034 Krungkasem Road, Mahamak, Pomprab, Bangkok 10100 
     Tel: +66 659 6497  

     Email: tippythongmee@gmail.com 
 

15. Mr. Vudthidech Chamnikij 

     Policy and Plan Analyst, Professional Level 
     Office of the National Economic and Social Development Board 

     962 Krungkasem Road, Pomprabsattrupai, Bangkok 10100 
     Tel: +66 2 280 4085 ext. 3605 

     Email: vudthidech@nesdb.go.th 

 
16. Mr. Surasak Thanaisawanyangkoon 

     Chief, International Collaboration Development 
     Bureau of AIDS, TB and STIs, Department of Disease Control 

     Ministry of Public Health 

     88/21 Tiwanon Road, Taladkwan, Muang, Nonthaburi Province 11000 
     Tel: +66 2 590 3218 

     Mobile:  +66 8 6782 2288 
     Email: settha@gmail.com 

 
 

REPUBLIC OF THE UNION OF MYANMAR 

  
17.    Dr. Win Naing  (Head of Delegation) 

   Director 
   Department of Health, Ministry of Health 

   Central Epidemiology Unit DOH, MOH, Myanmar 

   Tel. +95-67-620437 
   Email: drwinnaing.ceu.doh@gmail.com 
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LAO PDR 

 
18. Mr. Khamphao Chanphengxay (Head of Delegation) 

Deputy Director General  
Department of Higher Education, Ministry of Education and Sports 

Lanexang Avenue, Box 067, Vientiane Capital, Lao PDR 

Tel: +85621212019 
            Email: khamphaock@gmail.com 

 
19. Ms. Dockeo Phonthachit 

Head of the HRD office 
Department of Planning, Ministry of Education and Sports 

01 Lanexang Avenue, Vientiane Capital, Lao PDR 

Tel: +8562022220473 
Email: dockeosalida@gmail.com 

 
20. Mr. Onevong Keobounnavong 

Child Assistance Division 

Ministry of Labour and Social Welfare 
Email: konevong@yahoo.com 

 
21. Dr. Chanthone Khamsibounheuang 

      Deputy Director of Center for HIV/AIDS  
      Centre for HIV/AIDS/STI, Ministry of Health 

Km. 3 Thadua Road, Sisattanack District, Vientiane 

            Tel:  +8562055517220 
            Email: gfachas.chanthone@gmail.com 

 
22. Mr. Somphone Phangmanixay 

     Deputy Director General, Department of Finance 

Ministry of Health     
Deputy Project Director, ADB GMS CDCII 

     MOH Human Resource Development Committee Member 
     Simouang Road, Ban That Khao  

     Vientiane, Lao PDR. P.O Box: 2800 

     Tel: +856 21 222630, +856 20 55508348 
      Email: sp_pmnx@yahoo.com 

 
 

PEOPLES REPUBLIC OF CHINA 
 

23. Ms. Song Rui (Head of Delegation) 

Project Officer 
IFI Division II, International Department 

Ministry of Finance  
Tel: +86 10 6855 2498 

Email: songrui@mof.gov.cn 

 
24. Mr. She Zhiwen 

Project Officer 
International Department 

National Health and Family Planning Commission 
Tel: +86-10-68792684 

Email: shezhw@nhfpc.gov.cn 
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25. Ms. Dong Jing 
Deputy Director 

Occupational Skill Testing Authority 
Ministry of Human Resources and Social Security 

Tel: +86-10-84209350 

Email: 337593823@qq.com 
 

 
VIET NAM 

 
26. Mr. Hoang Viet Khang (Head of Delegation) 

GMS National Coordinator/General Director 

Ministry of Planning and Investment 
Foreign Economic Relations Department 

No. 6B Hoang Dieu Street, Ba Dinh District, Hanoi 
Tel: +84 (0) 913 521 695 

Fax: +84 4 382 30161 

Email: hoangvietkhang@mpi.gov.vn 
hoangvietkhang@gmail.com 

 
27. Mr. Duong Hung Cuong 

Senior Expert 
Focal Contact GMS National Coordination in  

Ministry of Planning and Investment 

Foreign Economic Relations Department  
No. 6B Hoang Dieu Street, Ba Dinh District, Hanoi 

Tel: +84 (0) 913 583 546 
Fax: +84 4 382 30161 

Email: cuongmpi@gmail.com 

 
28. Mrs. Tran Thanh Minh 

Focal Contact of R-PATA 8549 
Official – ASEAN Cooperation Division 

International Cooperation Department 

Ministry of Labor, Invalid and Social Affairs (Molisa) 
No. 12 Ngo Quyen Street, Hoan Kiem District, Hanoi 

Tel: +844 3826 9522 
Fax: +844 3825 4728 

Email: Minh.tt@icd-molisa.gov.vn; thanhminh0801@yahoo.com 
 

29. Mr. Nguyen Quang Viet 

Sub-sector Focal Contact in TVET, MOLISA 
Deputy Director of the General Department of Technical Vocational Training (GDVT),  

Ministry of Labor, Invalid and Social Affairs    
100 Tue Tinh Street, Hai Ba Trung District, Hanoi 

Tel: +84 4 39745 746 

Fax: +84 4 39745 020 
Email: uangviethung@gmail.com 
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30. Ms. Nguyen Thi Hoang Nguyen  

Head of Research on Technical Vocational Training Curriculum 
National Institute of Vocation Training (NIVT) 

General Department of Technical Vocational Training 
Ministry of Labor, Invalid and Social Affairs 

100 Tue Tinh Street, Hai Ba Trung District, Hanoi 

Tel: +84 4 39745 746 
Fax: + 84 4 39745 020 

Email: Newnguyen2003@yahoo.com 
 

31. Ms. Mai Phuong Bang 
Head of Technical Vocational Training Policy 

General Department of Technical Vocational Training 

Ministry of Labor, Invalid and Social Affairs 
100 Tue Tinh Street, Hai Ba Trung District, Hanoi 

Tel: +84 4 39745 746 
Fax: + 84 4 39745 020 

Email: Mpbang150988@yahoo.com, mpbang150988@gmail.com 

 
32. Mr. Nguyen Hoai Nam 

In charge of GMS country 
Staff of Department of International Cooperation 

Ministry of Education and Training 
49 Dai Co Viet Street, Hai Ba Trung District, Hanoi 

Tel: +84 4 3868 4774 

Fax: + 84 4 3869 3242 
Email: hoainam@moet.edu.vn 

 
33. Ms. Nguyen Phuong Hien 

Staff of Higher Education Department 

Ministry of Education and Training 
49 Dai Co Viet Street, Hai Ba Trung District, Hanoi 

Tel: +84 4 3869 4884 
Email: nphien@moet.edu.vn 

 

34. Mr. Pham Nhu Nge 
Deputy Director General of Department 

Technical and Vocational Education and Training 
Ministry of Education and Training 

49 Dai Co Viet Street, Hai Ba Trung District, Hanoi 
Tel: +84 4 3868 0154 

Email:pnnghe@moet.gov.vn, pnnghemoet.edu.vn 

 
35. Ms. Nguyen Thi Ngoc Diep 

Official, Department of Technical and Vocational Education and Training 
Ministry of Education and Training 

49 Dai Co Viet street, Hai Ba Trung District, Hanoi 

Tel: +84 4 3868 0154 
Fax: +84 4 3869 4995 

Email: ntndiep@moet.edu.vn 
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36. Ms. Nguyen Thi Mai An 

Focal contact in Health Sector 
Deputy Head, Foreign Aid Division 

Department of Planning and Finance, Ministry of Health 
Room 507, 5th floor  

138A Giang Vo Street, Ba Dinh District, Hanoi 

Tel: +844 6273 2215 Fax: +84 4 6273 2215 
Email: maian_moh@yahoo.com 

 
37. Mr. Tran Quoc Kham 

Deputy Director of Department of Science 
Hi-Technology and Training 

Ministry of Health 

138A Giang Vo Street, Ba Dinh District, Hanoi 
khamtqvn@hotmail.com 

Tel: +844 6273 2215 
 Fax: +844 6273 2215 

 

38. Mr. Hung Viet Dang 
Vice Director 

Planning and Finance Department 
Tel: +090 602 7268 

 Email: d_viethung@yahoo.com  
 

39. Mr. Duc Minh Hoang 

Vice Director 
Head, Planning and Finance Division 

Preventive Health Department 
Tel: +091 218 4989 

 Email: duchmvn@yahoo.com     

 
40.     Mr. Phung Quoc Vuong 

Deputy Head 
Foreign Worker Management Division 

Bureau of Employment 

Department of Labor in Overseas 
Ministry of Labor, Invalid and Social Affairs 

No. 12 Ngo Quyen Street, Hoan Kiem District, Hanoi 
Tel : +84 4 3938 8467, Mobile: 0927 357 021 

Email : anhquocvuong@gmail.com 
 

41.     Ms. Ta Thi Thanh Thuy 

    Deputy Head of General Legal Division 
    Department of Overseas Labor, Department of Profession 

Ministry of Labor, Invalid and Social Affairs 
No. 12 Ngo Quyen Street, Hoan Kiem District, Hanoi 

    Tel : +844 3826 9522, Fax : +844 3825 4729 

    Email : huydolab@yahoo.com.vn 
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42.     Ms. Trinh Thu Nga 

    Deputy Director 
    Department of Employment, Labor and Population Center 

Ministry of Labor, Invalid and Social Affairs 
No. 12 Ngo Quyen Street 

    Hoan Kiem District, Hanoi 

    Tel : +844 3826 9522, Fax : +844 3825 4728 
    Email : trinhthunga8@gmail.com 

 
43.    Mr. Pham Kim Thanh 

   Expert, Department of Science Education 
   Ministry of Planning and Investments 

 

44.    Mr. Nguyen Chi Trang 
   Expert, General Planning Department 

   Viet Nam Food Administration, Ministry of Health 
   Email : nguyenchitrang@yahoo.com 

 

45.    Mrs. Nguyen Thi Dung Ngoc 
   Research Expert, Policy Research Department 

          Ministry of Labor, Invalid and Social Affairs  
          No. 12 Ngo Quyen Street 

   Hoan Kiem District, Hanoi 
 

46.    Mr. Dang Quang Tan  

   Deputy Director for Preventive Medicine Department 
   Ministry of Health 

   Email : dangquangtan@yahoo.com 
 

47.    Mr. Luu Thi Kim Tuyen 

   Expert, General Department of Economic Environment 
   Ministry of Health 

   138A Giang Vo, Viet Nam 
   Email : tuyenltk@moh.gov.vn 

 

48.     Ms. Nguyen Thi Giang Thanh 
   Expert, Planning 

   HHRSDP, Ministry of Health 
   138A Giang Vo, Viet Nam 

   Email : giang.thanh67@hotmail.com 
 

 

DEVELOPMENT PARTNERS/INSTITUTIONS 
 

49. Ms. Carmela Ilustre Torres 
Senior Specialist on Skills and Employability 

International Labour Organization 

UN Building, Rajdamnern Nok Avenue, Bangkok 10200 
Tel: +66 2 2881780 

Email: torresc@ilo.orgsp_pmnx@yahoo.com 
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50. Ms. Chantavit Sujatanond 

Special Advisor  
Southeast Asian Ministers of Education Organization, Regional Center for Higher Education and 

Development (SEAMEO RIHED) 
5th Floor, The Office of the Higher Education Commission Building,  

328 Sri Ayutthaya Road, Rajathevee, Bangkok 10400 Thailand 

Tel: +66818014091 Email: chantavit@rihed.seameo.org 
 

51. Ms. Nantana  Gajeseni 
Executive Director 

ASEAN University Network (AUN) 
Room 210 Jamjuree 1 Chulalongkorn University 

Phayathai Road, 10330 Bangkok, Thailand  

Tel: +66 2 2153640 
Email: aun.nantana@gmail.com (please cc: aun.achavadee@gmail.com)  

 
52. Ms. Yuko Hamada 

Senior Regional Labor Migration/Migration and Development Specialist 

International Organization for Migration 
18th Floor, Rajanakarn Building, 182 South Sathorn Road 

Sathorn Bangkok 10120, Thailand 
Tel: +66 2 343 9431 

Fax: +66 2 286 0630 
Email: yhamada@iom.int  

 

53. Mr. David Knight 
Chief of Mission, Viet Nam and Regional Coordinator for Viet Nam, Cambodia, and Lao PDR 

International Organization for Migration 
Duy Tan Street, Level 12A, CMC Tower, Dich Vong Ward,  

Cau Giay District, Hanoi, Viet Nam 

Tel: +84 4 3736 6258 
Email: dknight@iom.int 

 
54. Assoc. Prof. Dr. Witaya Jeradechakul  

Director  

Southeast Asian Ministers of Education (SEAMEO) Secretariat  
4th Floor, Mom Luang Pin, Malakul Centenary Bldg. 

920 Sukhumvit Rd., Bangkok 10110 Thailand 
Tel: +66 2 391 1044 

Fax: +662 381 2587 
Email: witaya@seameo.org  

 

55. Ms. Abigail C. Lanceta 
Programme Officer 

Southeast Asian Ministers of Education (SEAMEO) Secretariat 
4th Floor, Mom Luang Pin, Malakul Centenary Building 

920 Sukhumvit Rd., Bangkok 10110 Thailand 

Tel: +66 2 391 1044, Fax: +66 2 381 2587 
Email: abigail@seameo.org  
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56. Dr. Watcharas  Leelawath 

Director  
Mekong Institute 

123 Khon Kaen University  
Khon Kaen  40002 Thailand 

Tel.: +66 4320 2411 Ext. 401 

Mobile: +66 873 656 240 
Email: watcharas@mekonginstitute.org  

 
57.     Ms. Nguyen Huong Tra 

    National Program Coordinator 
    International Labour Organization 

    48-50 Nguyen Thai Hoc, Hanoi, Viet Nam 

           Email: huongtra@ilo.org 
 

 
ASIAN DEVELOPMENT BANK 

 

58. Ms. Ayako Inagaki 
Director 

Human and Social Development Division 
Southeast Asia Department 

Tel: +632-683-6612 
Fax: +632-636-2228 

Email: ainagaki@adb.org 

  
59. Mr. Tomoyuki Kimura 

Country Director 
Viet Nam Resident Mission (VRM)  

Units 701-706 Sun Red River Building, 23 Phan Chu Trinh Street  

Hoan Kiem District, Ha Noi, Viet Nam 
Tel: +84 4 3 933 1374 

Email: tkimura@adb.org  
 

60. Mr. Gerard Servais 

Senior Health Specialist 
Human and Social Development Division 

Southeast Asia Department 
Tel: +63 2 6324431 

Fax: +63 2 6362228 
Email: gservais@adb.org 

 

61. Mr. Joel V. Mangahas (WGHRD-13 Meeting Coordinator) 
Social Sector Specialist 

Human and Social Development Division 
Southeast Asia Department 

Tel: +63 2 6831567 

Fax: +63 2 6362228 
Email: jmangahas@adb.org 
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62. Mr. Sophea Mar 

Senior Social Sector Officer 
Cambodia Resident Mission (CARM) 

No. 29, Suramarit Boulevard (St. 268) Sangkat Chaktomuk, Khan Daun Penh  

Phnom Penh, Cambodia P.O. Box 2436 
Tel: +855 23 215805, 215806, 216417 

Email: smar@adb.org  
 

63. Ms. Khamtanh Chanthy 
Senior Project Officer  

Lao Resident Mission (LRM) 

Corner of Lanexang Avenue & Samsenthai Road P.O. Box 9724 Vientiane,  
Lao People's Democratic Republic 

Tel: +856 21 250444 
Fax: +856 21 250333 

Email: kchanthy@adb.org 

 
64. Mr. Shunsuke Bando 

Senior Regional Cooperation Specialist 
Regional Cooperation and Operations Coordination 

Southeast Asia Department 
Tel: +632 6326709 

Email: sbando@adb.org   

 
65. Mr. Guntur Sugiyarto 

Senior Economist 
Development Indicators and Policy Research Division  

Economics and Research Department 

Tel: +632 6326690 
Email: gsugiyarto@adb.org    

 
66. Ms. Nguyen Nhat Tuyen 

Senior Social Sector Officer 

Viet Nam Resident Mission   
Units 701-706 Sun Red River Building 

23 Phan Chu Trinh Street  
Hoan Kiem District, Ha Noi, Viet Nam 

Tel: +84 4 3 933 1374 
Email: nguyentuyen@adb.org  

 

67. Mr. Eduardo Banzon 
Senior Health Specialist 

Poverty Reduction, Social Development, and Governance Division 
Regional and Sustainable Development Department 

Tel: +632 6326221 

Email: ebanzon@adb.org   
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Poverty Reduction, Social Development, and Governance Division  

Regional and Sustainable Development Department 
Tel: +632 6325707 

Email: trajadel@adb.org  

 
69. Mr. Dante Canlas 

Regional HRD Cooperation Specialist/Consultant, ADB 
Human and Social Development Division 

Southeast Asia Department 
Email: dbcanlas@ymail.com 

 

70. Ms. Monina Buccat (WGHRD-13 Meeting Secretariat) 
Regional HRD Strategy Specialist 

Human and Social Development Division 
Southeast Asia Department 

Asian Development Bank 

Tel: +632 4444 local 70025 
Email: mbuccat.consultant@adb.org 

 
71. Ms. Flordeliza Melendez 

Consultant, GMS Unit 
Regional Cooperation and Operations Coordination Division 

Southeast Asia Department 

Tel: +632 4444 local 70183 
Fax: +632 6362226 

Email: fmelendez.consultant@adb.org 
 

72. Ms. Sibenya Putthasiraapakorn 

National Action Planning Specialist/Consultant-Thailand 
Email: sibenya.putthasiraapakorn@gmail.com  
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National Action Planning Specialist/Consultant-Lao PDR 

Email: td.nanthanavone@gmail.com  
 

74. Ms. Ronghua Liu 
National Action Planning Specialist/Consultant-PRC 

Email: amyliurh@yahoo.com  
 

75. Ms. Zorayda Opana 

Resource Person/Planning Coordinator-Myanmar 
Email: zorayda99@hotmail.com 

 
76. Mr. Kimsrun Sreng 

National Action Planning Specialist/Consultant-Cambodia 

Email: srengkimsrun@gmail.com  
 

77. Ms. Hang Dinh 
National Action Planning Specialist/Consultant-Viet Nam 

Email: hangdt2014789@gmail.com  
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Forum Secretariat/Administrative Support:  

78. Ms. Madeline Dizon 
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Human and Social Development Division 

Southeast Asia Department 
Asian Development Bank 

Tel: +632 6325934 

Fax: +632 6362228 
Email: mdizon@adb.org 

 
79. Ms. Ella Cecilia Arienda 
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Human and Social Development Division 
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Asian Development Bank 
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Appendix 2 

 
 

Meeting Theme:  
Strengthening Human Resource Development Cooperation in the Greater Mekong Subregion 

 
I. Background 
 
1. The Greater Mekong Subregion (GMS) Human Resource Development (HRD) Strategic 
Framework and Action Plan (SFAP) 2013–2017,

1
 which was endorsed by the GMS ministers at the 18

th
 

GMS Ministerial Conference in December 2012, aims to contribute to achieving inclusive growth and 
sustainable social development within the GMS by strengthening cooperation in HRD. The GMS HRD 
SFAP supports the development and achievement of harmonized frameworks and systems in post-
secondary education, improved regulation on cross-border labor migration, and stronger health and social 
protection for groups vulnerable to negative externalities arising from increased labor mobility and 
migration.  
 
2. The preparation of the GMS HRD SFAP was supported by the Asian Development Bank (ADB) 
through a regional policy and advisory technical assistance (RETA) (Phase 1), which was implemented 
from 2009 to 2013.

2
 RETA Phase 1 also supported the conduct of four annual meetings of the Working 

Group on HRD (WGHRD) as well as the formulation of a framework for mutual recognition of technical 
skills and qualifications and credit transfer system in higher education in selected GMS countries.

3
  

 
3. In response to the request of GMS countries, ADB approved RETA (Phase 2) in December 2013 
to support the country-level implementation of the GMS HRD SFAP. Building on the gains of its 
predecessor project,

4
 RETA (Phase 2) assists GMS countries in improving cooperation in post-secondary 

education and enhancing mechanisms for GMS HRD SFAP implementation and monitoring. In this 
connection, the RETA supports the national HRD working group in each GMS country in the formulation, 
coordination, monitoring, and reporting of country-level implementation of the GMS HRD SFAP. The 
national HRD action plans will be presented at the 13

th
 WGHRD meeting in Hanoi, Viet Nam on 29-30 

October 2014.  
 

4. The 13
th
 WGHRD meeting aims to identify concrete actions, at the country and subregional 

levels, to implement the GMS HRD SFAP, in line with its seven strategic thrusts.
5
 More specifically, the 

13
th
 WGHRD meeting seeks to: 

(i) Share knowledge and experiences to improve HRD cooperation; 
(ii) Harmonize HRD programs, projects, and activities within the context of the GMS economic 

corridors and HRD strategy; and  
(iii) Help enhance regional networks and partnerships in HRD. 

 
 
 

                                                           
1
  SFAP 2013-2017: 

http://www.gmseoc.org/uploads/resources/284/attachment/ADB%20Strategic%20Framework%20and%20Action%2
0Plan%20for%20Human%20Resource%20Development%20of%20GMS-2013-2017.pdf   

2
  RETA 7275: Implementing the GMS HRD SFAP. http://www.adb.org/sites/default/files/projdocs/2009/41369-REG-

TAR.pdf   
3
  RETA 8549: Implementing the GMS HRD SFAP (Phase 2).  

http://www.adb.org/sites/default/files/projdocs/2013/46071-001-tar.pdf  
4
  RETA 7275 Technical Assistance Completion Report: http://www.adb.org/sites/default/files/projdocs/2014/41369-

012-tcr.pdf  
5
  These are (i) developing capacity in the economic corridors, (ii) cooperating in technical and vocational education 

and training, (iii) cooperating in higher education and research, (iv) addressing regional health issues, (v) facilitating 
safe cross-border labor migration, (vi) mitigating social costs in the economic corridors, and (vii) strengthening 
institutions and mechanisms for GMS HRD cooperation.   
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II. Agenda of the WGHRD 13th Meeting                                   
  
 

Time                                                   Activity 

 
DAY 1: Wednesday, 29 October 2014  

Venue: Ballroom 1, Level 1 

 
0830 – 0900 

 
Registration 
 

 
0900 – 0930 

 
Welcome Remarks  

Hoang Viet Khang 
Director General 
Foreign Economic Relations Department, Ministry of Planning and Investment 
Socialist Republic of Viet Nam 

 
Opening Statement  

Tomoyuki Kimura 
Country Director, Viet Nam Resident Mission  
Asian Development Bank 
 

 
0930 – 1030 

 
Country Statements – Presentation of National Action Plans by Heads of Delegation  
The Heads of Delegation of each GMS country will deliver a brief statement on their 
national HRD action plan, highlighting achievements by the national HRD working group 
and HRD initiatives to implement the GMS HRD SFAP 2013-2017. 

 
Cambodia: Tep Oeun, Deputy Director General, Technical Vocational Education   

and Training, Ministry of Labour and Vocational Training   
  
People’s Republic of China: Song Rui, Project Officer, International Financial 

Institution Division, International Department, Ministry of Finance 
 
Lao People’s Democratic Republic: Khamphao Chanphengxay, Deputy Director 

General, Department of Higher Education, Ministry of Education and 
Sports 

 
Myanmar: Dr. Win Naing, Director, Epidemiology, Ministry of Health 
 
 Thailand:  Sayan Konkoey, Development Cooperation Officer, Thailand 

International Development Cooperation Agency   
 
Viet Nam: Tran Thanh  Minh, Official, ASEAN Cooperation Division, International 

Cooperation Department, Ministry of Labour, Invalids and Social Affairs 
 
Moderator/Facilitator 
 Joel Mangahas, Social Sector Specialist, Human and Social Development Division, 
 Southeast Asia Department (SEHS), ADB   
 
 
 

 
1030 – 1100 

 
Health Break Ballroom 1 Foyer 
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Time                                                   Activity 

 
Group Photo Ballroom 1, Level 1 
 

 
1100 – 1145 

 
Session 1: Panel Discussion on Regional Economic Cooperation and Integration: 
Implications, Challenges, and Strategic Directions for HRD  
The session will provide an overview of the Regional Investment Framework for HRD and 
discuss the prioritized listing of HRD projects endorsed by the GMS Ministers. The 
session will also discuss past and ongoing ADB support to GMS HRD. 
 
Lead Discussants  

    Shunsuke Bando, Senior Regional Cooperation Specialist, Regional Cooperation 
and Operations Coordination Division, Southeast Asia Department (SERC), ADB 

 
 Joel Mangahas, Social Sector Specialist, SEHS, ADB  

 
Panelists/Commentators:  

Country Focal Points: PRC, Thailand 
 

           Moderator/Facilitator:    
Dante            Dante Canlas, Regional HRD Cooperation Specialist/Consultant, SEHS, ADB 

 

 
1145 - 1200 

 
Open Forum on Session 1 
 

 
1200 - 1330 

 
Lunch Break  El Patio Restaurant, Ground floor 
 

 
1330 – 1415 

 
Session 2: Panel Discussion on Improving Cooperation in Technical Vocational 
Education and Training  
The session will discuss TVET cooperation, particularly on mutual skills recognition 
frameworks, their implications on the impending ASEAN economic integration and the 
GMS economic corridors.   
 
Lead Discussants 

Tania Melanie Rajadel, Education Specialist, Poverty Reduction, Social Development, 

and Governance Division, Regional and Sustainable Development Department (RSPG), 
ADB 
 
Carmela Torres, Senior Skills and Employability Specialist, International Labor  
Organization   

 
Panelists/Commentators 

Country Focal Points: Cambodia, Viet Nam 
 
Sophea Mar, Senior Social Sector Officer, Cambodia Resident Mission, ADB  

 
Moderator/Facilitator 

Joel Mangahas, Social Sector Specialist, SEHS, ADB 
 

 
1415 – 1430 

 
Open Forum on Session 2 
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Time                                                   Activity 

 
1430 – 1515 

 
Session 3: Panel Discussion on Improving Cooperation in Higher Education  
The session will discuss HRD initiatives in higher education cooperation and how GMS 
countries may benefit from the GMS University Consortium, Quality Assurance System, 
and the Academic Credit Transfer Framework for Asia (ACTFA). 
 
Lead Discussants 

Chantavit Sujatanond, Special Advisor, Southeast Asian Ministers of Education 
Organization, Regional Center for Higher Education and Development  
 
Nantana Gajeseni, Executive Director, ASEAN University Network 
 

Panelists/Commentators  
Country Focal Points: Lao PDR, Thailand 
 
Khamtanh Chanthy, Social Sector Officer, Lao PDR Resident Mission, ADB   
 

Moderator/Facilitator  
Joel Mangahas, Social Sector Specialist, SEHS, ADB 

 

 
1515 – 1525 

  
Open Forum on Session 3 
 

 
1525 – 1545 

 
Health Break Ballroom 1 Foyer 
 

 
1545 – 1630 

 
Session 4: Panel Discussion on Improving Health and Social Protection for Migrant 
Workers  
The session will focus on health and social protection for migrant workers including 
strengthening regulatory frameworks and institutional arrangements. 
 
Lead Discussant  

Eduardo Banzon, Senior Health Specialist, RSPG, ADB 
 

Panelists/Commentators 
Country Focal Points: Cambodia, PRC, Lao PDR, Myanmar, Thailand 
 
Guntur Sugiyarto, Senior Economist, ERDI, ADB 
 

Moderator/Facilitator 
 Gerard Servais, Senior Health Specialist, SEHS, ADB 
 

 
1630 – 1645 

 
Open Forum on Session 4 
 

 
1645 – 1700 

 
Summary of Discussions  

 Dante Canlas, Regional HRD Cooperation Specialist/Consultant, SEHS, ADB 
 

 
1730 – 1900 

 
Welcome Reception  Ballroom 2, Level 1 
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Time                                                   Activity 

 
DAY 2: Thursday, 30 October 2014 

Venue: Ballroom 1, Level 1 
 

 
0830 – 0845 

 
Recap of Day 1  

Joel Mangahas, Social Sector Specialist, SEHS, ADB 
 

 
0845 – 0930 

  
Session 5: Strengthening Labor Migration Management Programs  
The session will discuss labor migration management programs implemented or proposed 
to be implemented in the GMS and their importance on regional cooperation and 
economic integration. 
 
Lead Discussants  

Yuko Hamada, Senior Regional Labor Migration/Migration and Development 
Specialist, International Organization for Migration 
 
Guntur Sugiyarto, Senior Economist, Development Indicators and Policy Research 

Division, Economics and Research Department (ERDI), ADB 
 

Panelists/Commentators 
Country Focal Points: Cambodia, Lao PDR, Viet Nam  
 

Moderator/Facilitator   
Dante Canlas, Regional HRD Cooperation Specialist/Consultant, SEHS, ADB 

 

 
0930 - 0945 

 
Open Forum on Session 5 
 

 
0945 - 0950 

 
Administrative Announcements 
 

 
0950 – 1000 

 
Briefing on the Guidelines for World Café Setup: National Action Plans  

 
Moderator/Facilitator 
 Joel Mangahas, Social Sector Specialist, SEHS, ADB 
 

 
1000 – 1030 

 
Health Break Ballroom 1 Foyer 
 

 
1030 – 1200 

 
Session 6: World Café Setup: National Action Plans  
The session will facilitate collaborative dialogue and sharing of knowledge and ideas on 
GMS HRD initiatives through the respective National Action Plans of each country.       
The World Café method hopes to stir conversation, actions and recommendations to 
implement the GMS HRD SFAP 2013-2017. 
 
Moderator/Facilitator  
          Joel Mangahas, Social Sector Specialist, SEHS, ADB 
 

 
1200 – 1330 
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Time                                                   Activity 

 
Lunch Break  El Patio Restaurant, Ground floor 
 

 
1330 – 1430 

 
Session 7: Feedback and Reflections 
Participants will fill out feedback forms. 
 
Moderator/Facilitator 
 Secretariat 

 
1430 – 1530 

 
Statements by Development Partners 
 
Moderator/Facilitator 
 Joel Mangahas, Social Sector Specialist, SEHS, ADB 
 

 
1530 – 1600 

 
Health Break Ballroom 1 Foyer 

 
1600 – 1615 

 
Discussion on the Way Forward: WGHRD 14

th
 Meeting Theme  

The Moderator/Facilitator will give a summary and highlights of the 13
th

 WGHRD Meeting 
and propose the next year’s meeting theme. 

 
Moderator/Facilitator  
 Ayako Inagaki, Director, SEHS, ADB 
 

 
1615 – 1630 

 
Wrap-up  
 

 
1630 – 1700 

 
Closing Remarks 
 
Viet Nam 

Hoang Viet Khang 
Director General, Foreign Economic Relations Department 
Ministry of Planning and Investment 
Socialist Republic of Viet Nam 

 
ADB 

Ayako Inagaki 
Director 
Human and Social Development Division 
Southeast Asia Department, ADB 
 

ADB = Asian Development Bank; ERDI = Development Indicators and Policy Research Division, Economics and 
Research Department; PRC = People’s Republic of China; SEHS = Human and Social Development Division, 
Southeast Asia Department; RSPG = Poverty Reduction, Social Development, and Governance Division, Regional 
and Sustainable Development Department; SERC = Regional Cooperation and Operations Coordination Division, 
Southeast Asia Department; TBD = to be determined; WGHRD = Working Group on Human Resource 
Development. 
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                                    Appendix 3 

 
13th Meeting of the Working Group on Human Resource Development 

(WGHRD-13) 
 

29-30 October 2014 
Bangkok, Thailand 

 
Welcome Remarks 

 
 

Mr. Hoang Viet Khang,  
Director General, Foreign Economic Relations Department,  

Ministry of Planning and Investment 
 
Good morning 
 
Mr. Tomoyuki Kimura Country Director, Viet Nam Resident Mission, ADB 
 
Ms. Ayako Inagaki, Director, Human and Social Development Division, Southeast Asia 
Department, ADB 
 
Distinguished participants from the Greater Mekong Subregion countries, 
 
Representatives of Development Partners, 
 
Ladies and Gentlemen, 
  

On behalf of the government of Viet Nam, welcome to the 13th Meeting of the Working 
Group on Human Resource Development, here in Hanoi.  It is always a pleasure working in 
partnership with you to attain our common goals for a more prosperous subregion.   
 

Investment in human resources development has served as catalyst for sustainable 
growth in Viet Nam. In fact, in the past two decades, Viet Nam has experienced rapid economic 
growth through the continuous implementation of market-oriented reforms, anchored on sound 
development policies and political and social stability.   

 
Under the GMS Program, Viet Nam has consistently been involved in various regional 

human resource development activities and will continue to play an active role in strengthening 
regional cooperation. Viet Nam has participated in various GMS HRD programs in education, 
health, labour and migration and cross-cutting issues like HIV and human trafficking. 
 

As we enter an era of greater economic integration, strengthening capacity for global 
competitiveness as well as addressing the challenges of greater integration would be the 
highlight of this year’s meeting.   

 
We hope that you will be able to share some of your country’s achievements in HRD and 

present proposals for more opportunities for regional cooperation through your National Action 
Plans. We also hope to work closely with our development partners as they present their plans 
and programs in the region. 
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Let us learn from each other’s experiences, identify areas of cooperation and forge 

meaningful partnerships as we go through each of the six interactive sessions for this two-day 
meeting.   

 
Again, welcome to all of you and I hope you will enjoy, too, the beautiful Hanoi weather 

and the hospitality of our people.  
 
Thank you very much. 
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29-30 October 2014 
Bangkok, Thailand 

 
 

Opening Statement 
 

Mr. Tomoyuki Kimura 
Country Director, Viet Nam Resident Mission, ADB 

 
 

Mr. Hoang Viet Khang, Director General, Foreign Economic Relations Department, Ministry of 
Planning and Investment, 
 
Distinguished participants from the GMS countries, 
 
Representatives of Development Partners, 
 
ADB colleagues, 
 
Ladies and Gentlemen, 
 
 A pleasant good morning to everyone. On behalf of the Asian Development Bank, I join 
our country host Viet Nam in welcoming all of you to the 13th Meeting of the Working Group on 
Human Resource Development in Hanoi. 
 
 More than two decades ago, the six countries of the Greater Mekong Subregion, with 
assistance from ADB, have entered into a program of subregional economic cooperation to 
unlock the subregion’s vast potential for growth and development from its human and natural 
endowments. 
 
 Since then, substantial progress has been achieved in terms of implementing projects 
that paved the way for various initiatives to develop the GMS economic corridors.  One of the 
key components of the GMS Program is the focus on the development of human resources.  
Human resource development or HRD broadly covers activities on capacity building, education, 
skills development, health, labor and migration.   
 

The Strategic Framework and Action Plan 2013-2017, endorsed by the GMS ministers at 
the 18th GMS Ministerial Conference in 2012, sets the strategic direction for GMS HRD 
cooperation in this rapidly developing subregion.  It supports human resource development 
initiatives that facilitate GMS integration and address the negative consequences of greater 
integration. These twin goals call for greater cooperation in improving education and training 
systems to bridge skill gaps, providing effective communicable disease surveillance through 
strengthened health systems, harmonizing labor migration policies to meet labor demands, and 
putting in place social safety nets for highly vulnerable groups. 
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 ADB continues to respond to the growing needs of GMS countries, supporting projects 
and programs on HRD and strengthening institutional mechanisms for HRD cooperation. We, at 
ADB, however, cannot do it alone. We enjoin all our development partners represented here 
today to continue their advocacy and work alongside us.  Through meaningful collaboration and 
partnerships, we could hasten growth in the region that is both inclusive and sustainable. 
 

Today it is widely understood that accumulation of human capital in its many forms is a 
critical element of self-sustaining and inclusive growth. This testifies to the reach of the vision 
that was laid down by the leaders of the GMS when they met more than two decades ago to 
forge a program of sub-regional cooperation in this area. Much progress has been achieved 
since then. I have no doubt that  as we further move forward on the strategic framework and 
action plan in the coming years, greater opportunities far more abundant than we're seeing 
today will  open up for people of the GMS countries. 
 

For the next two days, we will have an opportunity to share knowledge and learn from 
each other’s experiences, as we hear the country level implementation of the GMS HRD SFAP 
through the presentation of the National Action Plan of each GMS country. Let us harness the 
synergies of this meeting to resolve common national issues on a regional setting. 

 
Again, my warmest welcome to all participants and our sincerest appreciation to the 

government of Viet Nam for organizing and hosting the 13th Meeting of the WGHRD in Hanoi. 
 
Thank you and good day. 
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Appendix 4 

Presentations in Session 1: Panel Discussion on Regional Economic Cooperation and 

Integration: Implications, Challenges, and Strategic Directions for HRD 
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 Appendix 9 

RECAP OF DAY 1 

MR. JOEL MANGAHAS 
Social Sector Specialist, ADB 

 

Topic Take Away/Issue 

1. National HRD Action 
Plans 

 Development impact 

 Information sharing and 
coordination 

 Financing 
2. RIF and GMS HRD 

SFAP  
 Development assistance 

 Sustained government support 

3. Improving 
Cooperation in TVET 

 Qualification framework - 
databases 

 GMS – ASEAN frameworks 
4. Improving 

Cooperation in higher 
education 

 Mutual recognition and credit 
transfer 

 Quality assurance 
5. Improving 

cooperation in health 
and social protection 
for migrant workers 

 Models and systems 

 Readiness of country systems 

 Regulatory frameworks 
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Management Programs 

  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 
 

 
 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 
 

 
 
 
 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 
 

 
 
 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 
 
 

 
 
 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 
 
 

 
 
 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 

  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 
 

 
 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 
 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 

 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

 
 

 
  



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

1 

Appendix 11 

 

WORLD CAFÉ OUTPUTS 

I. Key Institutions 

Cambodia PRC Lao PDR Myanmar Thailand Viet Nam 

 Ministry of 
Labor and 
Vocational 
Training 

 Ministry of 
Education, 
Youth, an 
Sports 

 Ministry of 
Social Affair, 
Veteran, 
and Youth 
Rehabilitatio
n 

 National 
HIV/AIDS 
Authority 

 Ministry of 
Finance 

 Ministry of 
Foreign 
Affairs 

 National 
Developmen
t and 
Reform 
Commission 

 Ministry of 
Education  

 State Ethnic 
Affairs 
Commission  

 Ministry of 
Public 
Security  

 Ministry of 
Human 
Resources 
and Social 
Security  

 Ministry of 
Commence 

 

 National 
Health and 
Family 
Planning 
Commission  

 

 All-China 
Women’s 
Federation  

 Export-
Import Bank 
of China 

 National 
Mekong 
River 
Commission 
Secretariat 

 Ministry of 
Education 
and Sports 

 Ministry of 
Labour and 
Social 
Welfare 

 Ministry of 
Public 
Health 

 

 Ministry of 
Health 

 Ministry of 
Agriculture 
and Irrigation 

 Ministry of 
National 
Planning and 
Economic 
Development 

 Ministry of 
Education 

 Ministry of 
Sports 

 Ministry of 
Immigration 
and 
Population 

 Thailand 
International 
Cooperation 
Agency 

 Ministry of 
Labor 

 Ministry of 
Education 

 Ministry of 
Public 
Health 

 Ministry of 
Social 
Developme
nt and 
Human 
Security 

 Ministry of 
Planning 
and 
Investment 

 Ministry of 
Labor, 
Invalids, 
and Social 
Affairs 

 Ministry of 
Health 

 Ministry of 
Education 
and 
Training 
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II. TVET 

Cambodia PRC Lao PDR Myanmar Thailand Viet Nam 

 Mutual 
recognitio
n of 
technical 
and 
vocationa
l skills 

 Training 
of TVET 
teachers 

 Quality 
assuranc
e 
systems 
in TVET 

 Improve 
TVET 
institution
s 

 Mutual 
recognit
ion 
framew
ork 

 TVET 
teacher 
training 
standar
ds 

 Guangx
i Baise 
project 

 ASEAN
-China 
Educati
on and 
Training 
Center 

 Region
al 
coopera
tion 
platform 

 Mutual 
recognition of 
technical and 
vocational 
skills 

 Development 
of standard 
learning 
materials for 
TVET 

 Establishment 
of quality 
assurance 
systems in 
TVET 

 GMS TVET 
development 

 Improvement 
of TVET 
system 

 Lao National 
Institute of 
Hospitality 

 TVET 
developm
ent 

 Training 
of TVET 
teachers 

 Development 
of skills an 
qualification 
framework in 
construction 

 Logistics 
management 
for cross-
border 
transportation 

 Training of 
teachers/ 
trainers 

 TVET 
twinning 
arrangements 
with Lao PDR 
and Viet Nam 
for skills 
development 
on trade, 
tourism, an 
logistics 

 Development 
and 
implementation 
of skills 
recognition 
framework 

 Recommended 
skills areas: (a) 
transport and 
logistics, (b) 
nursing; an (c) 
training of TVET 
trainers 

 TVET teacher 
training 
standards 

 Standard 
learning 
materials for 
TVET 

 Development of 
TVET QA 
system  

 TVET 
development 

 
 
 

III. Higher Education 

Cambodia PRC Lao PDR Myanmar Thailand Viet Nam 

 Higher 
education 
harmonization 
and 
networking 

 Accreditation 
standards and 
curriculum 
development 
(ASEAN 
standards) 

 Upgrading of 
teaching 
facilities 
 

 GMS 

 University 
Quality 
Assurance 
System 

 Academic 
Credit 
Transfer 
System 

 GMS 
University 
Networking 

 Student 
mobility 

 
 

 Scholarship

 GMS higher 
education 
harmonizati
on and 
networking 

 Cooperation 
and 
developmen
t of higher 
education in 
the 
economic 
corridors 
(Strengtheni
ng Higher 
Education 

 Cooperati
on in 
higher 
education 
and GMS 
health 
services 
delivery 
harmoniza
tion and 
networking 

 Quality 
assurance 

 National 
qualification 
framework 

 Credit 
transfer 
system 

 Development 
of Ho Chi 
Minh 
National 
University 
and Hanoi 
National 
University 

 Viet Nam – 
German 
Univesity 

 

 GMS 
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Cambodia PRC Lao PDR Myanmar Thailand Viet Nam 

knowledge 
platform 

s for ASEAN 
students 

 MPA 
program 

Project II) 

 GMS 
knowledge 
platform 

knowledge 
platform 

 
 

IV. Health and Social Protection 

Cambodia PRC Lao PDR Myanmar Thailand Viet Nam 

 GMS CDC 
project 

 GMS 
regional 
food and 
drug safety 
assessmen
t plan 

 Health 
impact 
assessmen
t in GMS 
corridors 

 Resilience 
to climate 
change in 
the health 
sector 

 HIV/AIDS 
control 

 CDC 
workshop 

 Training on 
malaria 

 Regional 
health 
cooperation 
workshop 

 Information 
sharing on 
communicabl
e diseases 

 GMS CDC 
(Phases 2 
and 3) 

 GMS 
regional 
food and 
drug safety 
assessmen
t plan 

 Health 
impact 
assessmen
t in GMS 
corridors 

 Resilience 
to climate 
change in 
the health 
sector 

 Short 
courses 
on health 
service 
delivery 

 GMS 
CDC 
(Phase 
3) 

 GMS 
capacity 
building 
for 
HIV/AID
S 
preventio
n 

 Control of 
communicabl
e diseases, 
including 
monitoring 

 Referral case 
system 

 GMS CDC 
(Phases 2) 

 GMS 
regional food 
and drug 
safety 
assessment 
plan 

 Health 
impact 
assessment 
in GMS 
corridors, 
including 
climate 
change 

 HIV/AIDS 
prevention 

 

 
V. Labor and Migration 

Cambodia PRC Lao PDR Myanmar Thailand Viet Nam 

 Improving 
flow of 
informatio
n  

 Awarenes
s 
campaign 

 Survey of 
families of 
migrant 
workers 

 Migrants’ 
access to 
basic 
social 
services 

 Employmen
t service 
program 

 Meetings 
on social 
security 
and HRD 

 Regional 
improveme
nt of border 
services 

 

 Improving flow of 
information 

 Psychological/Soci
al Specialist 
training 

 Capacity building in 
labor migration 
management 

 Migrants’ access to 
basic services 

 Capacity building 
for HIV/AIDS 
prevention 

 Monitoring of MOU 
for Joint Action 
(HIV) 

 Safe 
labor 
migratio
n and 
migrant 
health 
care, 
health 
informati
on 
system 

 Awarenes
s raising 
on human 
trafficking 

 Anti-
human 
trafficking 

 Improving 
flow of 
informatio
n  

 Capacity 
building in 
labor 
migrant 
managem
ent 
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Cambodia PRC Lao PDR Myanmar Thailand Viet Nam 

 Anti-
human 
trafficking 

 Anti-human 
trafficking 

 Social impact 
assessments 

 ASEAN studies 

 Enhancing 
social 
protection 
of migrant 
workers 

 

VI. Other Items 

 
Cambodia PRC Lao PDR Myanmar Thailand Viet Nam 

  Support to 
GMS SFAP 
implementation 

 

 GMS Youth 
Forum 

 Job 
coaching on 
English 
language 
proficiency 

 Capacity 
development 
of GMS 
government 
officials  

 Business 
development 
skills 

  Social impact 
assessment 

 Support to 
GMS SFAP 
implementation 
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Appendix 12 

 

Asian Development Bank 13th Meeting of the Working Group 

on Human Resource Development 

 
 
 

IOM Statement delivered by David Knight, Chief of Mission IOM Viet Nam, 

on behalf of Andrew Bruce, Regional Director for Asia and the Pacific 
 

 

Mr. Hoang Viet Khang, Director General, Foreign Economic Relations Department, Vietnam 

Ministry of Planning and Investment (if he is still here) 

 

Mr. Tomoyuki Kimura, Country Director, Asian Development Bank; 

 

GMS Senior Officials; 

 

Development Partners;  

 

It is my pleasure to be here today and to make a statement on behalf of the International 

Organization for Migration.  

 

To begin with, I would like to pass on the apologies of Mr. Andrew Bruce, IOM’s Regional 

Director for Asia and the Pacific, for not being able to be present to address this meeting today. 

 

GMS countries have seen dramatic improvements in cooperation and development since the 

launch of the ADB Programme in 1992. Throughout this period, but even more so in recent 

years, migration has played an important role in these improvements and it is now generally 

accepted that properly managed migration is a prerequisite for sustainable human development.   
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IOM’s interaction with the GMS countries has traditionally been broad and multi-facetted, and 

aligns well with the Strategic Framework and Action Plan for Human Resource Development in 

the GMS.  

 

IOM is actively engaged in helping with the facilitation and management of human mobility 

amongst GMS countries and beyond. This involves work in the areas of labour migration, 

migration health, post-conflict assistance to the displaced, counter trafficking, and assisted 

voluntary return and reintegration.  

 

I would like to highlight some of the work IOM is currently doing in the GMS so we can explore 

how the work can complement the efforts of the Working Group.  

 

Labour mobility in the GMS and ASEAN has been rapidly changing as a result of shifts in 

demography, and economic and political dynamics in the region.  

 

IOM supports Member States to strengthen their cooperation and capacities in dealing with free 

movement of highly skilled labour for ASEAN economic community. This is achieved, for 

example, through our USAID- funded project ―Supporting ASEAN in Moving towards Increased 

Mobility of Skilled Labour‖, and activities completed already or planned for the future include 

capacity building on labour market information sharing, ASEAN forum on increased mobility of 

high skilled labour, research and assessments of labour markets, technical consultations on 

skills standards and certification systems, etc. Additionally, IOM supports Member States by 

establishing and improving labour migration policies, implementation of the ASEAN Declaration 

on the Protection and Promotion of Rights of Migrants, mainstreaming migration into national 

development goals, providing pre-departure orientation programming, reintegration support, 

financial literacy initiatives, and establishing Migrant Resource Centers. In Vietnam for example, 

a migrant resource centre was opened in Ha Noi to deliver direct services and information 

related to labour migration for potential, actual and returning migrants. IOM is also supporting 

the establishment of five Migrant Resource Centres in Myanmar, in partnership with the 

Ministry’s Labour Exchange Offices to provide one-stop service points for migrants to access 

information, individual job counselling and lay complaints. IOM has also been involved in 

conducting assessments to aid policy and decision making, (a recent example of which is the 

work done on assessing regular channels for the recruitment of migrant workers in Cambodia  
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and Myanmar for employment in Thailand), as well as with helping migrants caught in crisis—

such as in Cambodia where following the mass exodus of migrant workers from Thailand, IOM 

assisted the government to return 10’s of thousands of workers to their home areas from 

Thailand and earlier last year provided shelter materials to more than 2000 families displaced by 

floods,  

 

In the field of migration health, IOM along with Development Partners in the Joint UN Initiative 

on Migration, Health and HIV in Asia work in close collaboration with ADB in addressing 

migration health and HIV/AIDS issues at the sub-regional and national level of GMS countries.   

 

In support for the Strategic Framework and Action Plan for Human Resource Development in 

the GMS, IOM has successfully implemented several projects for ADB.   

 

Among them are: (1) The adaptation IOM’s IEC/BCC tool called ―For Life With Love‖ – a video 

and life skills activity package on HIV prevention and safe mobility – to cover the infrastructure 

sector; (2) Support provided to the collection, development and dissemination of guidelines and 

toolkits for implementation of HIV activities in the infrastructure sector (Viet Nam); and more 

recently, (3) the assessment of HIV vulnerability and service availability in mobility settings of 

Myawaddy and Kawkareik, Myanmar. 

 

In the area of migrant assistance, IOM is strengthening its support for GMS governments to 

manage mixed migration flows in order to deal with the increasingly diverse flows within and 

from the sub-region. Specifically, IOM carries out assessments and analyses of mixed migration 

and related issues to capture the trends and contribute to policy dialogues and conduct capacity 

building of stakeholders to identify and assist vulnerable migrants among the mixed migration 

flow.  

 

Recently, this included an assessment of the changing vulnerabilities of migrants carried out in 

GMS countries and Malaysia. In Myanmar, IOM is also currently undertaking an assessment of 

the impacts of migration on children.  IOM also makes available support for stranded migrants, 

who may or may not originate in the region, to return to their countries of origin through assisted 

voluntary return and reintegration opportunities. This is provided in coordination with the host 

countries and the countries of origin to ensure safe and dignified return of migrants who are 

stranded in the region. 
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Other thematic areas of work were IOM strives to make meaningful contributions in the region 

include Immigration and Border Management and Disaster Preparedness and Response.  IOM 

is currently implementing projects on these throughout the sub-region, and activities include but 

are not limited to, building the capacity of border control and immigration personnel to effectively 

detect and respond to cases of migrant smuggling in Cambodia, conducting Trainings and 

Trainings of Trainers for border control and immigration officers in Lao and Myanmar, an anti-

people smuggling campaign in Vietnam, assisting the Government of Lao PDR in designing the 

national emergency training curriculum, and working with the Royal Thai Government to 

develop a national level training curriculum for Disaster Responders and train over 400 staff on 

Evacuation Center Management.  

 

In closing I assure you that IOM remains fully engaged in the work of the Greater Mekong Sub-

region Strategic Framework and Action Plan for Human Resource Development and is 

encouraged by the progress made by governments in recent years. This meeting marks a 

further step towards deeper, more meaningful, regional integration. The sub-region could benefit 

from regular intergovernmental dialogue on improving migration management and harmonizing 

labour migration policies, and the formulation of a regional framework for sustainable migration. 

IOM is committed to supporting government in these endeavours. 

 

Thank you for your attention. 
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13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

29-30 October 2014, Melia Hotel, Hanoi, Vietnam 

 

Meeting Theme: Strengthening Human Resource Development Cooperation  

in the Greater Mekong Subregion 

 

Statements by Development Partners 

Day 2: 30 October 2014, 1430-1530 hrs 

Moderator/Facilitator: Joel Mangahas, Social Sector Specialist, SEHS, ADB 

 

By Dr Witaya Jeradechakul 

Director, SEAMEO Secretariat 

(Speaking time allocation may be 5-7 minutes only) 

 

Greetings  

 

a) Mr Hoang Viet Khang, Director General 
Foreign Economic Relations Department, Ministry of Planning and Investment 

Socialist Republic of Vietnam and the host of the of the 13th WGHRD 

 

b) Officials and representatives from the other countries of the Greater Mekong Subregion: 
Cambodia, People’s Republic of China, Lao People’s Democratic Republic, Myanmar, 
and Thailand 

 

c) Ms Ayako Inagaki, Director, Human and Social Development Division, Southeast Asia 
Department, Asian Development Bank 
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d) Mr Joel Mangahas, Social Sector Specialist, SEHS, ADB and the Coordinator of the 
SEAMEO-ADB Project on the Support for a Regional Platform on Innovations in 
Education and Human Resource Development towards an Integrated ASEAN 
Community (R-CDTA 8389), popularly known as SEAMEO College 

 

e) Other colleagues from ADB, and other international organizations present at this 
meeting 

 

Good afternoon 

 

Key Points 

 

1. Thanks to Vietnam as Host Country and ADB as Meeting Convenor 
 

a) Foremost I would like to thank the Government of Vietnam and the Asian Development 
Bank for, once again, extending invitation to the Southeast Asian Ministers of Education 
Organization (SEAMEO) to this year’s meeting of the GMS Working Group on Human 
Resource Development. 

 

b) On behalf of SEAMEO, let me also congratulate the GMS countries and the Asian 
Development Bank for the achievements in the HRD sector of the GMS, particularly in 
the implementation of the First Phase of the project.  I also commend the participating 
countries for the plans laid out and presented yesterday for the remaining project years 
under the 2013-2017 Strategic Framework and Action Plan.   

 

c) Indeed, the HRD Sector of the GMS has achieved significantly and continues to take big 
strides in advancing the strategic thrusts in promoting cooperation, enhancing capacity, 
and supporting education and skills development, safe labor migration, social 
development, control of communicable disease control, and institutional links.  

 

2. The Value of SEAMEO’s Participation in the GMS HRD 
 

a) SEAMEO’s participation in the annual discussions related to the GMS initiative since 
2009 (in my capacity as Director of the SEAMEO Secretariat) and even as early as the 
1990s (in other capacities and when the project was still being developed), has been 
beneficial, not only for SEAMEO as an organization, but also for the individual countries 
directly and indirectly benefiting from and contributing to the GMS project. 
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b) Needless to say, the HRD sector is very vital in the overall achievement of the intention 
of the GMS initiative as envisioned in the Vientiane Plan of Action and as adopted by the 
GMS leaders at the Third Summit in Vientiane, Lao PDR in March 2008. 

 

c) As SEAMEO supports promotion of cooperation in education, science and culture in the 
11 countries of Southeast Asia, the work and accomplishment through the GMS HRD 
has clearly intensified the and augmented the initiatives of SEAMEO in the GMS 
countries which are also SEAMEO member countries, namely, Cambodia, Lao PDR, 
Myanmar, and Thailand.  In fact, the other seven non-GMS countries have benefited 
indirectly from the rich knowledge sharing and concrete collaboration in the HRD Sector 
as well as the other sectors under the entire GMS project.  

 

d) I am also very pleased to indicate the active involvement of some of the SEAMEO 
Centres such as SEAMEO RIHED (on higher education harmonization and mobility), 
SEAMEO VOCTECH (on vocational and technical education and training)and SEAMEO 
TROPMED (on tropical medicine) in the implementation of the first phase, as well as the 
second phase of the GMS HRD action plans. 

 

3. The Prospect for Cooperation in Pursuit of the Post-2015 Education Agenda for 
Southeast Asia and in support of the ASEAN Community 

 

a) Southeast Asia is in a crossroad.  Ahead of us are various options to take as we tread 
onto the path to the next decade or so of education cooperation and educational 
program implementation. 

 

b) On the one side, we are presented with a new set of global education imperative beyond 
2015 such as a new set of Millennium (or Sustainable) Development Goals to be 
endorsed by the United Nations General Assembly in 2015, and a new framework for 
Education for All to be decided at the 2015 World Conference on Education for All in 
Seoul in April 2015.   

 

c) On the other hand, we are faced by the many realities and opportunities unique to our 
region.  We know that our region is different and special in many ways.  I must also 
mention that the countries of Southeast Asia are in the process of ―communityhood‖, and 
thus, the post-2015 education and HRD agenda in the region should mirror this 
aspiration. 

 

d) In response to this critical juncture of decision-making for our region, SEAMEO 
undertook an extensive consultation among stakeholders in the region and beyond with 
the aim of identifying future scenarios of education and development in Southeast Asia.  
We launched the study and consultation and utilized various techniques and approaches 
such as foresight, perspective of alternative futures, analysis of the drivers and trends in 
education and development, and Delphi survey. 

e) At this meeting, I may not have time to present the detailed result of the said one-year 
study and consultation.  However, I am very pleased to share the seven key priorities 



 

 
 

29-30 October 2014    |       MELIÁ HANOI 

13th Meeting of the GMS Working Group on Human Resource Development (WGHRD-13) 

that the Ministers of Education of SEAMEO have reflected and agreed on (based on the 
study) during the Strategic Dialogue of Education Ministers held on 13 September 2014 
in Vientiane, Lao PDR.  The dialogue was convened within the framework of the 
SEAMEO College initiative with the support of the Asian Development Bank.  (The 
points will be reflected on PPT slides) 

 

 Promoting early childhood care and education   
 Addressing barriers to inclusion and access to basic learning opportunities of 

all learners particularly for those out-of-school or over-aged children in primary 
schools 

 Preparing schools leaders, teachers, students and local communities towards 
resiliency in the face of emergencies    

 Promoting  technical and vocational education and training  among learners 
and their parents  

 Reforming teacher education and make teaching profession a first choice  
 Harmonizing higher education and research  
 Adopting a truly 21st century curriculum 

 

f) Moreover, further consultation was convened by SEAMEO through a wider audience just 
last week in the form of what we call the ―SEAMEO Congress‖.  The Congress was 
attended by 500 education and development practitioners, experts, and scholars from all 
parts of the world and it is also my pleasure to share at this meeting nine key 
recommendations from the SEAMEO Congress.  (The points will be reflected on PPT 
slides) 

 

 Improve governance and provision of more supportive enabling environment 
 Strengthen effective links between and among formal, non-formal and informal 

education systems to better address educational needs  
 Contextualize education in existing social-cultural systems  
 Match school curricula with labor market demands, and for global citizenship 
 Support school leadership development  
 Accelerate strategic multi-stakeholder collaboration  
 Maximize the use of ICT  
 Promote STEM education and innovation for entrepreneurship in all education 

levels 
 Promote continuous capacity building   

 

g) Ladies and gentlemen, you may note that many of the points that I have presented 
resonate with the intention of the GMS HRD as well as the country plans of the GMS 
participating countries.  On behalf of SEAMEO, I therefore reiterate our resolve to 
strengthen SEAMEO’s participation and support to the initiative of the GMS at the sub-
region and national levels.   

h) With more than four decades of experience in human resource development, coupled 
with the diverse expertise of our 21 specialist institutions, SEAMEO stands ready to 
support the implementation of the various activities under the 2013-2017 Strategic 
Framework and Action Plan.   
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i) Our region’s shared vision towards sustained growth in education and human resource 
development for a better quality of life of our peoples is what makes SEAMEO going.  
This has been the vision of the founding fathers of SEAMEO and remains our guiding 
principle after more than four decades of existence.  I sincerely hope that we can make 
the most of the collaboration between SEAMEO and the GMS initiative. 

 

j) Thank you very much.  
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Development Partner Statement 
 
 

Dr. Watcharas Leelawath, Director, Mekong Institute 
 

 
Good Afternoon  
 
Mr. Hoang Viet Khang, Director General, Foreign Economic Relations Division, Ministry of 
Planning and Investment of Viet Nam, 
 
Distinguished delegation from GMS countries and development organizations, 
 
Ladies and Gentlemen, 
 

It is my pleasure to be here to deliver the partner statement in this forum and I would like 
to thank ADB for inviting me.  I am from Mekong Institute and let me tell you about the Mekong 
Institute.  The Mekong Institute is the intergovernmental organization owned by the GMS 
countries.  We are owned by Cambodia, Lao PDR, Myanmar, Viet Nam, Thailand and China.  
Our vision is to foster economic cooperation in the GMS through capacity building.  What we 
have done is we build the capacity of human resources in the GMS region. 
 

We have been developed as a foundation in the year 1996 and then we developed to be 
the international organization in 2007.  Based on our current strategic plan, which is adopted for 
2011-2015, we are working on three thematic areas, namely, trade and investment facilitation, 
agricultural development and human migration and care.  We conduct research, organize policy 
dialogue, study learning visits, as well as training and TOT for government officials and private 
sector, especially the small and medium enterprises (SME) in the GMS. 
 

Let me give you an example of our project.  At the moment, we have the project on 
enhancing the capacity of the business development service provider, and also enhancing the 
capacity of SMEs to increase the utilization of the trade preference under the Free Trade 
Agreement (FTA). This is the problem in the region.  We find that even though we have the FTA 
under the ASEAN Framework, the utilization rate of the tariff preference is very low.  I give you 
the example of Thailand, which only utilizes 27% of the tariff preference.  For Lao PDR, 
utilization rate is only 9%. The problem is, people are not aware of the benefits that they will get 
from trade liberalization, especially the SMEs.  They don’t have access to this information.  That 
is why it is very important for us to build, and enhance understanding and knowledge on the 
benefits that we are supposed to get from FTA.  
 

Also, under the Rural Development Department, we have the training on contract 
farming, post-harvest system and good agricultural practice. In our region, we have the bigger 
liberalization, but we have a supply-side constraint so we have to build the capacity of these 
people so that they can take advantage of the economic and social liberalization. 
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We also implement development projects.  It is for inclusive and sustainable economic 
growth along the East-West economic corridor.  What we do is provide training for farmers and 
SMEs.  This is to link local and rural supply chains to the regional supply chain.  So far, we see 
the impact from these projects through the increase in farmers’ and SMEs incomes. This is the 
bigger impact so they have a better quality of life.  At the moment, we partner with development 
partners such as New Zealand Aid Program, GIZ and USAID in implementing development 
projects in the region.   
 

We aim for inclusive and sustainable growth in our subregion.  As you are already 
aware, the economic growth rate in each economy in the GMS is quite impressive.  In Lao PDR, 
it is 7%, in Cambodia, 8%, and in Thailand, 3-5%.  In Yunnan and Guanxi, this is double digit 
growth.  ADB has a study on this.  But the thing here is that the equality in the GMS countries is 
not good.  This impressive growth doesn’t help us achieve better income equality in the past ten 
years.  If you see the Gini coefficient, which is the indicator for the income distribution in each 
country, in all of the GMS economies, it stays somewhat the same or it has changed slightly for 
the ten-year period.  So that means that not everyone could benefit from impressive growth.  So 
the supply-side constraint is the big obstacle.  Skill limitation is a part of such constraint.  This is 
why capacity building is very much needed in our region so people can take full advantage of 
the greater extent of economic and social liberalization and economic prosperity in the GMS and 
in ASEAN.  This meeting is very important for me to attend.  I am sorry that I cannot attend in 
the first part of the meeting yesterday because I have a commitment with UNESCAP but I have 
to be here and I would like to meet with colleagues from development organizations and I have 
to engage in collaborative dialogue. 
 

The life of my colleagues at the Mekong Institute and I will be very much easier if we 
could collaborate with the other development partners and implement development projects 
together.  On behalf of Mekong Institute, we are willing to explore the possibility of cooperation 
with development partners, ADB, SEAMEO, IOM and other development partners. 
 

This is for the stronger and stronger capacity of the human resources and eventually for 
inclusive and equitable growth in the GMS region.  At the moment, we have the current strategic 
plan, which is adopted for 2011-2015.  Now, we are in the process of formulating the next 
strategic plan, which will be adopted for the year 2016-2020.  The thematic areas that we plan 
to have in the near future are trade and investment facilitation, human migration and care, rural 
development and energy security.  Here we have to engage in collaborative dialogue and I will 
be happy to work with you all in this room. 
 

Thank you so much. 
 
 

 
 

 


